
Bradley County Parks & Recreation has an opening in our Parks and Recreation Department for 
a full-time Park Laborer. 

 

Employment Status: Full-Time   

Minimum Education Requirements: High School Diploma or G.E.D.  up to one-year related 

experience or training, or equivalent combination of education and experience. 

Department: Recreation.  

Direct Supervisor: Maintenance Supervisor.  

Primary Work Location: Works outside at county parks and in county park facilities.   

Certification: Valid State of Tennessee driver’s license.  

Job Summary: Perform routine maintenance of county park facilities such as grounds and athletic field 

care, janitorial duties, landscaping and equipment repairs.   

Salary Range: $30,000 - $31,000  

 
 

Essential Duties and Responsibilities include the following: (Other duties may be assigned.) 

• Performs athletic field maintenance. Drag and line fields, repair fences, install pitching 
mounds, bases and repair turf. 

• Operates mowers and other equipment to trim grass as directed. 
• Performs routine maintenance on equipment.  Replace batteries, oil changes, replace and 

sharpen mower blades,  
• Performs trash removal and restroom maintenance. Daily trash removal from facilities 

and restroom repairs and cleaning. 

 

 



Additional examples of work performed   

• Supervises part-time and seasonal help as needed   
• Performs related maintenance and cleaning tasks as assigned 

 

Qualifications 

To perform this job successfully, an individual must be able to perform each essential duty 
satisfactorily.  The requirements listed below are representative of the knowledge, skill, and/or 
ability required.  Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions. 

• Language Skills 

The ability to read and comprehend single instructions, short correspondence and memos.  The 
ability to write simple correspondence.  The ability to effectively present information in one-on-
one and small group situations to customers, clients, and other employees of the organization. 

• Mathematical Skills 

The ability to add and subtract two-digit numbers and to multiply and divide with 10’s and 
100’s.  The ability to perform these operations using units of American money and weight 
measurement, volume, and distance. 

• Reasoning Ability 

Ability to apply common sense understanding to carry out instructions furnished in written, oral, 
or diagram form.  The ability to deal with problems involving several concrete variables in  

 

Physical Demands 

• The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job.  Reasonable 
accommodations may be made to enable individuals with disabilities to perform the 
essential functions.   

• While performing the duties of this job, the employee is regularly required to stand.  The 
employee frequently is required to walk; use hands to finger, handle, or feel, reach with 
hands and arms, climb or balance, and talk or hear.  The employee is occasionally 
required to sit, stoop, kneel, crouch, or crawl, and taste or smell.  The employee must 
regularly lift and/or move up to 10 pounds, frequently lift and/or move up to 25 pounds, 



and occasionally lift and/or move more than 100 pounds.  Specific vision abilities 
required by this job include close vision, distance vision, color vision, peripheral vision, 
depth perception, and ability to adjust focus. 

Work Environment 

• The work environment characteristics described here are representative of those an
employee encounters while performing the essential functions of this job.  Reasonable
accommodations may be made to enable individuals with disabilities to perform the
essential functions.

• While performing the duties of this job, the employee is regularly exposed to outside
weather conditions and vibration.  The employee is frequently exposed to moving
mechanical parts, high precarious places, and fumes or airborne particles.  The noise level
in the work environment is usually loud to very loud because of equipment used.

     DRUG FREE WORKPLACE,
EQUAL OPPORTUNITY EMPLOYER


