REGULAR SESSION NOVEMBER 7, 2022

The Bradley County Commission meets in Regular Session on November 7, 2022 at the
Bradley County Courthouse in Cleveland, Tennessee at 7:00 P.M. EST. Bradley County Mayor,
D. Gary Davis; Bradley County Attorney, Crystal Freiberg; and Deputy Clerk, Anna H. Moody for
County Clerk, Donna A. Simpson are present. On roll call the following Commissioners are
present: DANIEL BEATY; MIKE HUGHES; LOUIS ALFORD; THOMAS L. CRYE; MILAN M. BLAKE;
DENNY COLLINS; SCOTT GILBERT; HOWARD LEWIS THOMPSON; BOBBY GOINS; CINDY SLATER;
TIM MASON; TOMMY LEDFORD; JOSH ROGERS; and BILL WINTERS. TOTAL PRESENT: 14;
ABSENT: NONE. There is a quorum present and Chairman T. Crye calls the meeting to order.

Tennova Chaplain Stephen Ferreira gives the invocation followed by the Pledge of
Allegiance lead by Commissioner C. Slater.

Commissioner B. Goins makes a Motion to Approve the Minutes for October 17, 2022
Regular Sessicn; Commissioner B. Winters seconds the motion. On roll call the Commission
votes as follows: D. Beaty, aye; M. Hughes, aye; L. Alford, aye; T. Crye, aye; M. Blake, aye; D.
Collins, aye; S. Gilbert, aye; H. Thompson, aye; B. Goins, aye; C. Slater, aye; T. Mason, aye; T.
Ledford, aye; J. Rogers, aye; and B. Winters, aye. TOTAL FOR: 14; OPPOSED: NONE. The
motion passes.

Commissioner B. Goins makes a Mation to Approve the Consent Agenda for November
7, 2022 Regular Session; Commissioner B. Winters seconds the motion. On roll call the
Commission votes as follows: D. Beaty, aye; M. Hughes, aye; L. Alford, aye; T. Crye, aye; M.
Blake, aye; D. Collins, aye; S. Gilbert, aye; H. Thompson, aye; B. Goins, aye; C. Slater, aye; T.
Mason, aye; T. Ledford, aye; J. Rogers, aye; and B. Winters, aye. TOTAL FOR: 14; OPPOSED:
NONE. The motion passes. :

CONSENT AGENDA (11-7-2022) RECORDED AS AN ATTACHMENT

Commissioner C. Slater reports to the Commission on the PIiE Center. Commissioner

Slater states, "Mr. Chairman, the Education Committee met October 25th and toured the PIE
Center. How magnificent that our Bradley County students will be supported and developed
from K-J (Kindergarten to lob). Attendees of the grand opening on November 1st were buzzing
with excitement and anticipation for our students. Congratulations to Dr. Linda Cash, the Board
of Education, Kyle Page, Brittany Cannon, Arlette Robinson, and the school system for their
determined and tenacious work from an idea and conceptual plan to the innovative Parker
Street destination. The PIE Center illustrates the power in the confluence of education, county

government and industry.”

Commissioner C. Slater also gives "Congratulations" to North lLee Elementary for
winning this year's (2022} Digital Citizenship Billboard contest. This contest was to promote
healthy digital habits with the help of CommonSenseEd. The student-created design will be
featured on the billboard near the south Wal-Mart. Also congratulations [North Lee
Elementary] for being selected as 1st runner up and Charleston Elementary for being selected
the 2nd runner up.
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November 7, 2022 Continued

Commissioner C. Slater states, "The National Blue Ribbon Schools Program recognizes
public and private elementary, middle, and high schools based on their overall academic
excellence or their progress in closing achievement gaps among student subgroups. Each year
the US Department of Education seeks out and celebrates great American schools, schools
demonstrating that all students can achieve to high levels.

In September of this year, the US Department of Education recognized 297 schools as
Blue Ribhon Schools in the United States. Six (6) of those being from Tennessee, and 1 of those
being from our own Bradley County. ,

Congratulations to our own Michigan Avenue Elementary School for heing recognized
as a National Blue Ribbon School for 2022. This national recognition is an incredible honor and
Dr. Linda Cash, Ruthie Panni, and the entire staff of Michigan Avenue are to be commended.
Dr. Cash and her team were in Washington DC last week to receive the award.”

COMMENTS BY COMMISSIONER C. SLATER ON PIE CENTER AND THE NATIONAL BLUE RIBBCN
SCHOOL AWARD FOR "MICHIGAN AVENUE ELEMENTARY" RECORDED AS AN ATTACHMENT

Commissioner T. Mason reports the Bradley County Attorney has reviewed the Revised
Bradiey County Road Department Handbook which has been in effect since September 1, 2022
and he would like to have the handbook added into the minutes.

REVISED BRADLEY COUNTY ROAD DEPARTMENT HANDBOOK RECORDED AS AN ATTACHMENT

Commissioner J. Rogers recognizes Tim Fowler, 7th District Constable and East
Tennessee Training Coordinator for Constables. Constable Fowler reported that in the months
of July, August and September there were eight hundred twenty seven (827) papers served by
our Constables.

Commissioner H. Thompson makes a Mation to Approve the VOTING SESSION
(MEETING) AGENDA for November 7, 2022; Commissioner B. Goins seconds the motion. On
roll call the Commission votes as follows: D. Beaty, aye; M. Hughes, aye; L. Alford, aye; T. Crye,
aye; M. Blake, aye; D. Collins, aye; S. Gilbert, aye; H. Thampson, aye; B. Goins, aye; C. Slater,
aye; T. Mason, aye; T. Ledford, aye; J. Rogers, aye; and B. Winters, aye. TOTAL FOR: 14;
OPPOSED: NONE. The motion passes.

VOTING SESSION (MEETING) AGENDA (11-7-2022) RECORDED AS AN ATTACHMENT

Commissioner T. Ledford makes a Moticn to Approve {ltem A) RESOLUTION 2022-63
TO AMEND RULE 3 OF THE BRADLEY COUNTY COMMISSION RULES OF PROCEDURE
REGARDING THE ORDER OF BUSINESS FOR THE COMMISSION AGENDA; Commissioner B.
Goins seconds the motion. On roll cali the Commission votes as follows: D. Beaty, aye; M.
Hughes, aye; L. Alford, nay; T. Crye, nay; M. Blake, nay; D. Collins, aye; S. Gilbert, nay; H.
Thompson, nay; B. Goins, nay; C. Slater, aye; T. Mason, nay; T. Ledford, aye; . Rogers, aye; and
B. Winters, nay. TOTAL FOR: 6; OPPOSED: 8. The motion fails.

**EAILED RESOLUTION 2022-63 RECORDED AS AN ATTACHMENT

11/7/2022
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November 7, 2022 Continued

There is no further business to come before the Commission and Chairman T. Crye
adjourns the meeting at 8:01 P.M. EST.

Chairman, Thomas L. Crye

Bradley County Clerk, Donna A. Simpson

11/7/2022
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Bradley County Commission
Thomas Crye, Chairperson
CONSENT AGENDA
November 7, 2022, at 7:00p.m.
Bradley County Courthouse

BUDGET AMENDMENTS

1. Road Department {see page 5)

2. County Commission (see page 6)
3. County Commission (see page 7)
4. Finance Department (see page 8)
5. Truslee (see page 9)

6. Trustee (see page 10)

7. Assessor of Property (see page 11)
8. Assessor of Property (see page 12)
9. Medical Examiner (see page 13)
10. EMA (see page 14)

11.  Juvenile Court (see page 15)

12.  EMS (see page 16)

13. Fire Department (see page 17)

14. Sheriff's Office {see page 18)

15.  Sheriff's Office (see page 19)

16.  Adult Drug Court (see page 20)

NOTARIES PUBLIC :
Bradiey County Clerk will bring a listing of notary public (County Clerk will bring

17.

listing to the meeting)
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Bradley County, Tennessee

Finance Committee

County Commissglon

Date: 4/4/2022 12:00 P, Conferance Room
D. Gary Davis X Edca Davis X
Milan Blake X L.ouie Alford X
Thom Crye X Kavin Raper X
ltems discussed at this meeting:
PAGE MOTION SECOND VOTE
1 Bradley County Highway Budget Amendmet Request 2 TC mMa 5.0-0
2 County Commisston Budgel Amendment Request 3 £D KE 5-0-0
3 County Commission Budget Amendmerit Raquest 4 TC LA 5-0-0
4 Finance Budget Amendment Request 5 TC KR 5-9-0
5 Bradley County Trustee Budget Amendment Request 5} KR TC 5-9-0
6 Bradisy County Trustee Budgst Amendment & quast T TG LA 5-0-0
7 Bradlsy County Assessor Budgat Amendmanl Request ) KR ED 5-0-0
8 HBradley County Assessor Budge! Amendment Reguast 9 TC ED 5-0-0
9 Medical Examiner Budget Amendment Request 10 ic KR 5-0-0
10 EMA Budgel Amendment Request 11 ED LA 5-0-0
11 Juvenile Court Budget Amendment Request 12-13 KR LA 5-0-0
12 EMS Budget Amendment Requast 14-15 TC ED 5-0-0
13 Fire Departrmen! Budget Amendment Reguest 16 KR ED 5-0-0
14 Sheriff Depariment Budget Amendment Request 17-20 | " COMBINE 14 & 15 5-0-0
16 Sheriff Depariment Budget Amendmant Request 21-23 LA KR 5-0-0
Aduil Drug Courd Budget Amendment Requesl
Motion to adopt ihe resolufion as presented to aporove lhe TG KR 5-0-0
$2,000,000 Covid Response from the American Resque money
Motlon not {o exceed $15.00C fo put in a 3 sided fence at the
farmer's market from fund 189 TC LA 5-0-0
I
Recommendations to be made to full Commission:
PAGE
1 Bradley Counly Highway Budget Amendmet Requesl 2 TC M3 5-0-0
2 Counly Commission Budgel Amendment Reguest 3 ED KE 5-0-0
3 Coualy Commission Budgel Amendment Reguest 4 TG EA 5-8-0
4 Finance Budget Amendment Reguest 5 TC KR §-0-0
'S Bradley County Trustee Budget Amendment Request B KR Tc 5-0-0
6 Bradley County Trustae Budget Amendment Request 7 TC LA 5-0-0
T Bradley County A or Budgat Amendment! Regquest 8 KR ED £-0-0
8 Bradiey Counly Assessor Budget Amendment Raguasl 9 TC ED 5-0-0
9 Medical Fxaminer Budget Amendment Reguest 19 TG KR 5-9-0
10 _EMA Budgel Amendment Request 11 ED LA 5-0-0
11 Juvenils Court Budget Amendment Request 12-13 KR LA 5-0-0
12 £M5 Budget Amendment Requast 14-15 TC ED 5-0-0
13 Fire Department Budgst Amendmend Request 16 KR ED 5-0-0
14 Sheritf Depariment Budget Amendment Request i7-20 ** GOMBINE 14 8 15 5-0-0
18 Sherifi Department Budget Amendment Request 2123 LA KR 5.0.0
Adult Drug Court Burdget Amendment Requést
Mation nol te exceed £15,000 o pul in a 3 sided fence ai the
farmar's markel from fund 189 iC LA : 5-0-0
Commission Valng Dale: 4/18/2022

*** Voted on at 4/4/2022 meeting




Date: 162022

BRADLEY COUNTY, TENNESSEE

BUDGET AMENDMENT FORM

Requestor:

Road Department

Kim Rippetoe

Sub Fund:

[T REATIEY

DECREASE

INCREASE

Type: FUND BALANCE

{wirele gne) Amount: §

Account (fund. nuniber, nanie)

Line item {number & name)

iRévenue, Expense. Fund Balapee, Rueserve)

F31 34550

664.981.00

RESTRICTED FOR HWY/PUBLIC WORKS

DECREASE

EXPENSE

Amount: $

reircle sne

664.981.00

Account (fund. nwmber. name)
Line item (number & name)
Line item (number & name)
Line item (number & name)
Line item (number & name)
Line itern (number & name)

{Revenue, Expense. Fund s

ce. Resenved

131 62000-405  LIQUID ASPHALT

$10,981.00

Line item (number & name)

131 62000-404  HOT MIX $600,000.00
131 63100-412  DIESEL $25.000.00
131 63100425 GASOLINE $16,000.00
131 63100-430  TIRES & TUBES $3,000.00
130 65000-506  LIABILITY INS, $3,000.00
131 65000-510 TRUSTEE'S COMM, $5.000.00

Description of amendment (be specilic):

62000-403 MORE LIQUID ASPHALT NEEDED FOR PAVING WORK
62000-404 MORE HOT MIX AND RISING COST BEG. MARCH 18T FOR PAVING WORK
63100412 FUEL COST INCREASE AND MORE NEEDED FOR PAVING WORK
63100425 FUEL COST INCREASE AND MORE NEEDED FOR PAVING WORK
63100-450 COST INCREASE AND LOW STOCK IN ALL TIRES DUE TO COVID
653000-506 ACCIDENT DEDUCTIBLES
63000-510 EXPENSE FUGITER THAN ANTICIPATED
| B . Ml ecee
FINANCE COMMITTEE RECOMMENDATION:
>
Approved: Denjed: Drates 4
\ﬁOi Jo Bred
B!
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BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM
Dale: . [6-Mar-22
Requestor: HCI Administrator - L. Moulirie Sub Fund:
INCREASE /]DECREASE. Amount: § 279,852.48

Type: Fund Balance

[Revenue, Expense. Fand Balance, Reserve)

Account (fund, number, name) 192 34630

Other Public Health and Welfare

Line item (number & name} 312

Grants

Hzgmug.mw uw !/ DECREASE {eivete one)

Type: Expenses

{Reveaue, Expense, Fund Balance, Ruserve)

Account (fund, number, name) 192 55900

Amount: § 279,8652.48

Other Public Health and Welfare

Line item (number & name) 399
Line itemn (number & name)

Contributions-Grants 2021

Description of armendment (be specific):

2021 HCI grants approved by the County Commission on December 6, 2021

FINANCE COMMITTEE RECOMMENDATION:

Approved: Denied:

Date:

R

ra

1004

[nstructions:
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BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM

e

Date: 3-Mar-22
Requestor: County Commission - Moultrie Sub Fund:
iil'applleatlel
INCREASE 7/ —UMOQ;&M@ _"mr.&n one) Amount: $ 186.468
Type: Expense
{Revenue. Expense. Pund Balance, Rescive)
Account (fund, number, name) 0L 51100 County Commission
Line item (number & narpe) 355 Travel
INCREASE /|DECREASE |uwiccleoees Amount: $ 63.32
Type: Expense
{Revenue, Expense, Fund Balaace, Reserve)
_>nnocE (fund, number, name) 101 51100 County Commission _
_E_um item {number & name) 599 Other Charges |
|INCREASE |/ DECREASE (cirel oac) Amount: § 250.00
Type: Expense
{Revenue, Expense. Fund Balaace, Resene)
Account (fund, number, name} 101 31100 County Commission
Line item (number & name) 356 Tuition
Line item (pumber & name)
Description of amendment (be specific):
Transferring money to the appropriate line item for Day on the Hill registration expenditure.
Following approval of this amendment, the balance of line 355 will be 0.
FINANCE COMMITTEE RECOMMENDATION: C
Approved: Denied: Date: ffﬁ <&

1O
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BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM

Date: 22-ar-22

Requestor: 'Finance Department- Rena' Samples

Sub Fund:

(If nppiicalilc)

INCREASE / DECREASE _q.%n_m one}

Type: Expense

(Revenue, Expense, Fund Balence, Reserve)

Account (fund, number, name) 128 58833

Amount: 73,375.00

American Rescue Plan Act Grant # 3

Line item (number & name) 310

Contracts with other Public Agenci

[[NCREASE / DECREASE (cirie one)

Type: Expense

(Revenue, Expense, Fund Balance, Reserve)

Account (fund, number, name) 128 58834

Asmount: 73,375.00

American Rescue Plan Act Grani # 4

Line item (number & name) 369
Line item (number & name) 599

__Otner Contracted Services(Family Pro 48,375.00
__Other Charges{Ocoee Quireach} 25,000.00

Description of amandment, {be specilic);

The Bucket for minimal Houseing Project this will break out the $1,000,000 into serparte lines so that

it 15 easier to track the expenditurss for each project

Ve

FINANCE COMMITTEE RECOMMENDATION:

Approved: Denied:

ﬂf/woﬁr

Date

10/04
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BRADLEY COUNTY, HHZZHmmHm
BUDGET AMENDMENT FORM

Date: 21-Mar-22
Requestor:  Trustee's Office Sub Fund:
{LF applicablc)
I
(INCREASE) / DECREASE  (ciwcte one Amount; § 1,230.00
Type: Expense
{Revenue, Expense, Fund Balance, Rescrve)
Account (fund, number, name) 101 52400  County Trustee's Office
Line item (number & name) 435 Office Supplies
INCREASE / (DECREASE)  ccireleone) Amount: § 1,230.00
Type: Expense
{Revenue, Expenss, Fund Balnnce, Reserve)
Account (fund, number, name) 101 52400  County Trustee’s Office
Line item (number & name) 355 Travel
Description of amendment {be speeificy:
To purchase additional needed office supplies.
FINANCE COMMITTEE RECOMMENDATION: ;
Approved: Denied: Date /F//.Nb 2
10/04
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BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM

Date: 21-Mar-22
Requestor:  Trustee's Office Sub Fund:
{If applicable)

_
QZOQ»M—S ! DECREASE (ciccle one) Amount: § : 1,190.00
Type: " Expense

(Revenue, Expense, Fund Balance, Reserve)
Account (fund, number, name) 101 52400  County Trustee's Office
Line item (number & name) 435 Qffice Supplies
INCREASE / (DECREASE) (circle anc) Amount:_§ 1,190.00
Type: Expense

(Revenve, Expense, Fund Balance, Rescrve)
Account (fund, number, name) 101 52400  County Trustee's Office
Line item {number & names) 356 Tuition

Description of amendment (be specifick:
To purchase additional needed office supplies.

FINANCE ooz_s:/gwm RECOMMENDATION:

Denied: Date g/;/ m "O.N\Wt

Approved:

10404

00200
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BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM

Date: N‘N F\ NN

Requestor: Mw@\w\%ﬂ\ §3~Q{m§b: kh%mﬁ.“@j of N&&O Sub Fund:

_
INCREASE \@ {circie one) Amount: $ I. 0 O@ 10 0

{C npplicoble}

Type: EXNp

(Revenue, W.én:mmum:ﬂa Balance, Reserve)
Account (fund, number, name) 0 | AL3i00 n\mms pprovsal
Line item (number & name) .Mm»&| voner Contract  Seculerd
INCREASE) DECREASE  (eircte one) Amount: § 700000
Type: L2fsnse

E.nﬁ::n.@::a Balance, Reserve)

Account (fund, number, name) {0/ 572300 \\_u\m.ﬁmﬁ\.& .%um..m.\vv.nu\,

Line item (number & name) %55 vt [

Description of amendment (be spesifick

AboiTrIowsl PRIV ESe STAEE

FINANCE COMMITTER RECOMMENDATION:
\ulzeee

Approved: Denied: Date

10/04
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BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM

Date: N -z h\r 22
Requestor: Mw\q\pﬂ\m .NN\“M \«WR.WQ - mmuw\\.‘.m.v o w\\ \%e.h. Sub Fupd:

(Lf opplicabic)

M

INCREASE ¢ DECREAS (circle one) Amount: $ 12000, 00

Type: I
996::0.@ Fund Balance, Reserve)
Account (fund, rumber, name) [0/ 573/0 _ N&%\Bu S /

Line item (number & name) \u&\ % %.\b&) t\m\u %\@\*\Q\ Mm\w\unﬂu

INCREASE / DECREASE  (eircl an) Amount: 5 [2000.00
Type: EXF
E.né:c%. Fund Balunce, Reserve)
Account (fund, number, name) /¢ / 5230 N_Q&E\ﬁ L3/
Line item (number & name) 7)Y _30._.0“- ve hic .ym. 5

Dessriptton of amendment (ba specific):

jﬁ.@ﬁ .\Tav .m.uchlﬂgmn q Cnu_\._:ﬁvvm. _ﬁnv.\.. Q.U.Bn&r&/r\‘ __b\ﬂumumﬂun\.uﬁsﬁa\\.\y

lzooo will _be combroref tw %% exs St Aungls.

-

FINANCE OOK?ﬁmm RECOMMENDATION:

Denied: Date PI/ / f.r /N\ON\F

Approved:

10/04

00202
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BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM

Date: 8-Mar-22
Requestor: Medical Examiner Sub Fund:
{IF applicabla}
—
_ 0, _
INCREASE// DECREASE _fvircte one) Armount: $309
Type: Expense
(Revenue, Expeanse, Fund Balance, Reseeve)
Account {fund, number, name} | Ol 54610  Medical Examiner
Line item (number & name) 341 Pauper burials
ATﬂa\OWH.PmH DECRIASE  tciscle oae) Amount: $309
Type: Expense

(Revenue, Expensc, Fund Balance, Reserve)

Account (fund, number, name) | {f 54610

Medical Examiner

Line item {number & name) 338

Vehicle maintenance and repair

Description of amendment {ba spacific):

Moving unused monies from pauper burial to veh maintenance and repair to help cover addition cost of

shore line installation.

W

7

/

FINANCE COMMITTEE RECOMMENDATION:

Approved: Denied:

Yleoza_

Date

10/04
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Date: 03/22/2022

. Requestor: Bradley County Emergency Management Agency

BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM

Sub Fuad:

tif applicablet

Type: Expense

INCREASE / DECREASE

Line item (number & name)
Line item {number & name)
Line item (number & name)
Line item {mumber & name}
Line item (number & name)
Line item {(number & name}
Line itern (number & name)

Type: Expense

Account (fund, number, name)

(Revenue, Expense, Fund Balance. Reserve}

101

54410

Amount:

800.00

General Fund

INCREASE / DECREASE

356

Line item (number & name)
Line item (number & name)
Line item (number & name)
Line item (number & name)
Line item (number & name)

Account (fund, number, name)

(Revenuc, Expensc, Fund Balonce. Reserve}

101

54410

Ameunt: §

800.00

General Fund

355

Type:

INCREASE / DECREASE

{circle cne)

Line item (number & name}
Line item (number & name)

Account {fund, number, name)

(Revenue, Expense, Fund Balatce, Reserve)

Amount: §

Descriptlan of amandrent (pe specific):

Move funds from 336 to 355 to ensure that adequate funds are available for EMA staff to attend professional

development conferences.

z

/

Approved:

FRNANCE COMMITTEE w/—whogzmz DATION:

Ululez

Thate:

00204



BRADLEY COUNTY, TENNESSEE

BUDGET AMENDMENT FORM
Date; 9 March, 2022
Requestor:  Juvenile Court - Vickie Towne Sub Fund:
{IF wppticatiia)
[INCREASE]/ DECREASE ~ (sioloone) Amounl: $ $5,000.00
Type: = Revenue
{Reveaue, Expense, Fund Balance, Reserve)
Account (fund, number, game) {ifl 44570 Contribution / Donation
Line item (number & name)
[INCREASE]/ umoﬁwmm|_ (it ane Amount: 8 $5,000.00
Type: Expense
{Revenue, Expenge, Rimd Balance, Reserve)
Account (fund, number, name) 101 53500 Juvenile Services
Line item (rumber & name} 499 Other Supplies and Materials

Description of amendment (be specific):
Anonymous donation to Junior Master Gardners Program to renovate and rebuild garden area with new beds.

Please add Line 499 to Juvenile Services Account

v
'

/

Approved:

FINANCE Oogg_H._.\m RECOMMENDATION:

Denied:

E_M_Emoma

10/04
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BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM

Type: mkva:mm

(Revenus, Expense, Fund Balance, Raserve)

Account (fund, number, name) 101 535130

Date: T 2-Mar-22
Requestor: EMS Sub Fund:
(Iapglieabiz)

;Zﬂ%ﬁ?mm { DECREASE  (circls one) Amount: $3,906.00
Type: Revenue

{Revemn:, Expense, Fund Balance, Reserve)
Account (fund, number, name) 101 49700  Insurance Recovery
Line item (number & name)
[INCREASE / DECREASE  (circic one) Amouat: $3,906.00

Ambulance/Emergency Medical Services

Line tem (number & name) 338

Maintenance and Repair Services- Vehicles

Deserption of amendment (ba specific):

To move the VFIS check received for an accident ambulance 500 was involved in.

FINANCE COMMITTEE RECOMMENDATION:

Approved: ) Denied:

Datc ﬁ..; L(‘N\ON\N\

107044
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BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM

Date: 18-Mar-22
Requestoi:  FIRE Sub Fund:
(1 applizable)
_
INCREASE / DECREASE  Jicclo one) Amount:  $12,000.00
Type: Expense
{Revenue, Expense, Fund Balance, Reserve)
Account (fund; number, name) 121 54310  Fire Fund
Line item (number & name) 340 Medical & Dental 2,000.00
410 Custodial Supplies 6,000.00
429 Instructional Supplies 2,000.00
435 Office Supplies 2,000.00
INCREASE / DECREASE  (circie one) Amount: $12,000.00
Type: Expense
(Revenue, Expense, Fund Balance, Reserve)
Account (fund, number, name) 121 54310  Fire Fund
Line item (number & name) 338 Maintenance & Repair Services-Vehicles

Descriplion of amandment (be spacific):

An increase to ensure there is enough money for the maintenance & repair vehicles fine due

to multiple costly repairs on the fire trucks.

g

FINANCE COM EE RECOMMENDATION.

Approved: Denied:

00207
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BRADLEY COUNTY, TENNESSEL
BUDGET AMENDMENT FORM

Dale: 13-Mar-22
Requastor: BRADLEY COUNTY SHERIFF Sub Fund:
{fappiaable;
d&ONH)mH_ / DECREASE (ciccle ane) Amount: 291.60
Type: Revenue

{Revenue, Expense, Fond Balance, Reserve)

{Revenue, Expense, Fund Balance, Reserve}

Account (fund, number, name)

Account (flund, number, name) 104 43194 Service Charges
Line itermn (number & name) Larry L. Henry 29160
Line item (number & name)
Line ilem (number & name)
Line iten (number & name)
Line item (number & name)
Line item (number & name)
Line item (number & name}
INCREASE| / DECREASE  (eircleone)
Amount: § 291.60
Type: Expense
(Revenie, Expense, Furd Baluzee, Reserve)

Account (fund, aumber, name) 1M 54110 Sheriff's
Ling item (nuraber & name) 187 QOvertime 20169
Line item (number & name) 201 Soc Sec
Line item (number & name) 204 State Retirement
Line item (number & name) 206 Life Ins.
Ling item (mumber & name) 207 Medical Ins.

338 Vehicle Maintenance

425 Vehicle Gasoline
INCREASE [ DECREASE (circle one) Amouat: § 291.60
Type:

Lirne jtem {(numaber & name)

Line item (number & name)

Deseription of amendinent {be speciflc);
Reimbursement received for the transporiation of Emergency Commiital Cases,

W use off duty patrol deputies for these transports and ask this mongy be put back ia the Sheriff's overtime budget.

FINANCE COMMITTEE w.\mOOZZMZU_PﬂOZH

Approved: v Denied:

Un_.aﬂ__l’.._\m\o le\l

10704
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BRADLEY COUNTY, TENNLESSEL,

BUDGET AMENDMENT FORM /
!
Date: 2-Mar-22
Requestor: BRADLEY COUNTY SHERIFT Sub Fund:
il appheabe)
HZOMﬂ.m_:}mH_ { DECREASE (circle one) Amount 940,49
Type: Revenue
(Reveque, Expense, Fund Balanee, Reseeve)
Account (fuad, number, name) 101 43194 Service Charges
Line ilem (number & name) DCI (The Ramp) 949,49
Line item (number & narne)
Line itemn {number & name)
f.ine item {number & namc)
Line item (rumber & name)
Line item (number & name)
Line item (number & name)
[[NCREASE] / DECREASE (cwleans)
Acrnount: $ 940.49
Type: Expense
(Rovenue, Expease, Fund Balunes, Resarve)
Account (fund, number, name) 101 54110 Sherifl's
Line item (number & name}) 185 Overtime 643.88
Line item (nuraber & name) 201 Soc Sec 49.25
Line item {number & name) 204 Statc Retirement 47,70
Line ilem (number & name) 206 Life Ins. 4.83
Line item (number & name) 207 Medical Ins. 483
338 Vehicle Maintenance 0.08
716 Law Enforcement Equipment 15008
INCREASE [/ DECREASK (eitelc onc) Amount: § 940.49
Type:
(Revesue, Expense, Fund Balense, Reserve)
Account (fund, number, name)
Line item (aumber & name)
Line item (tumber & name)
Descrpizon of amendment (be specliicy:
Reimb. Recsived for Deputies Working Special Detail at OCIL
Jasper McDonald and Dennis Goins
-
TTNANCE COMMITTEE RECOMMENDATION: C.
weopZz—
Approved: Denied: Date:

1004
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BRADLEY COUNTY, TENNESSEE

BUDGET AMENDMENT FORM
Date: 29-Mar-22
Requestor; Adult Drug Court- Amanda Kozak _ Sub Fumd: __ 10153330
. . y (Wagpliconley
w .
INCREASE / DECREASE (eircte ons) Amount; ¢ 15,000.00
Type: Revenue

(Revenua, Expansc, Fund Balsnce, Reterve)

Account (fund, number, name) 101 48610  Donation-Grant

Line itern (number & name)

Line ftem (number & name)

Line ftem (number & name)

Line item {(number & name)

Line item (number & name)

Line ftern (number & nams}

Line item (number & name)

INCREASE / DECREASE (cieons Amount; ¢ 15,000.00

Type: Expense

(Ravenus, Expensz, Fund Halanice, Reserve)

Account (fund, number, aame) 101 53330 Adult Drug Court
Line jtem (number & name) 359 Other Contracted Services

Line item (humber & name)

Line Item (number & name)

Line ftem {(number & name)

Line item {number & name)

INCREASE / DECREASE (el onc) . Amounf: §

Type:

(Revenue, Experse, Fund Balnscs, Reserve)

Account (fund, number, name)

Line itere (number & name)

Line itern (number & name)

Dazediption of amendment {be spaciflc):

State is granting the program a oge time funding of $15,000. Money expected in next 4-6 wesks.

o

d

FINANCE COMMITTEE RECOMMENDATION:

/\ Denied:

Approved:

|

10/04
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BRADLEY COUNTY CLERK

DONNA A. SIMPSON COUNTY CLERK

PO BOX 46
CLEVELAND TN 37364
Telephone
Fax

423-728-7226
423-47B~-BB45

Notaries to be elected November 07,2022

GINGER BOYD
JENNIFER LYNN BRYANT
MAX BULL

MELISSA A CALFEE
ALICIA CALIA

THOMAS A COUNCIL
BECKY CRABTREE
GINGER M DAVIS

SHEA C GRIFFIN
NICOLE JOHNSON
LAVINIA A. JOHNSON
COURTNEY JOHNSTON
HANNAH C KELLER
TAMMY KEYLON
RAMONA KIM
KENNETH W LADUKE

JORDAN L MCKINLEY
DANA E MILLER

KRISTIN MILLS

AMY M MOTT

CHRIS NOLAND

LESLEY PRICE
WILLIAM JAMES RAWSON
CATHERINE J. RICE
TRICIA A SALTER
KIMBERLEY R SCHNECK
MELARIE HERNANDEZ SOTO
DANIEL PAUL WALKER
ZACHARY THOMAS WILLIS
MYRA WOOD

PERSONAL SURETY
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CINDY SLATER, 5™ DISTRICT
NOVEMBER 7, 2022

Committee/District report

1) Mr. Chairman, the Education Committee met Ooﬁocmﬁ
25" and toured the PIE Center. How magnificent that our
Bradley County students will be supported and developed
from K-J (Kindergarten to Job). Attendees of the grand
opening on November 1! were buzzing with excitement
and anticipation for our students. Congratulations to Dr.
Linda Cash, the Board of Education, Kyle Page, Brittany
Cannon, Arlette Robinson, and the school system for their
determined and tenacious work from an idea and
conceptual plan to the innovative Parker Street
destination. The PIE Center illustrates the power in the
confluence of education, county government and industry.




The National Blue Ribbon Schools Program

The National Blue Ribbon Schools Program recognizes public and
private elementary, middle, and high schools based on their overat|
academic excellence or their progress in closing achievement gaps
among student subgroups. Each year the US Department of Education
seeks out and celebrates great American schools, schools
demonstrating that all students can achieve to high levels.

In September, the US Department of Education recognized 297
schools as Blue Ribbon Schools, with 6 of the 297 being from 4
Tennessee, and 1 of the 6 from Bradley County..

Cangratulations to our own Michigan Avenue Elementary School for
~ being recognized as a National Blue Ribbon School for 2022, This
national recognition is an incredible honor and Dr. Linda Cash. Ruthie
Panni, and the entire staff of Michigan Avenue are to be commended.
Dr. Cash and her team were in Washington DC last week to receive the
award.

‘Cangratulations to North Lee Elementary for winning this years
Digital Citizenship Billboard contest. The student-created design will
be featured on the billboard neat the south Wal-Mart, Also
congratulations toNortfiTee for being selected as the 1°" runner up
and Charleston Elementary for being selected as the 2™ runner up.
This contest was to promote healthy digital habits with the help of
CommonSenseEd.




Bradley County Road
Department Personnel
Handbook

2022

Effective 9/1/2022
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Bradley County Road Department

Tom Collins — Road Superintendent

Office 423-728-7006 Fax 423-478-8899

Fwould fike to welcome you as an employee of the Bradley County Road Department. | hope as
an employee with the Road Department that your employment will be pleasant, rewarding and
long-lasting.

The Employee Handbook, has been furnished to you to help familiarize you with the policies
and procedures of the BCRD. | hope that you will take time to read the Handbook and | will be
happy to answer any questions you may have.

Tom Collins, Superintendent

Bradley County Road Department

Mission Statement

The Bradley County Road Department is committed
to the Transportation needs of Today while
planning for the needs of tomorrow with a

dedicated emphasis on Safety, Commerce and
Environmental Conservation.
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General Definitions:

FMLA Eligible Employees: Employees who have been employed for at least
12 months, who have provided at least 1,250 hours of service during the
12 months before leave is requested. (Must be at least 50 employees on
payroll).

Full Time Employees: Those who are hired to work the Bradley County
Road Department’s normal, 80 hour pay period on a regular basis.

Supervisor: A person who supervises, an employee or Road Department
activity, including but not limited to the following. Crew Leader, Assistant
Supervisor, Supervisor and Assistant Road Superintendent.

Parent: The biological parent of an employee or an individual that puts
himself or herself in the situation of a parent by assuming and discharging
the obligations of a parent to the employee. .

Son or Daughter/Child: Biological, adopted, or foster child, a step child,
legal ward, or child of a person standing in lieu of parents, who are under
the age of 18 years. Children who are 18 years or older qualify, if he or she
is incapable of self-care because of mental or physical disability.

Serious Health Condition: An illness, injury, impairment, or physical or
mental condition involving either inpatient care or continuing treatment by
a health care provider. “Section 101{11) of FMLA defines serious health
conditions as follows: An lliness, injury, impairment, or physical or mental
condition that involves: (1)Inpatient care in a hospital, hospice, or
residential medical care facility; or (2) Continuing treatment by a health
care provider.”
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GENERAL INFORMATION

REGULAR WORK HOURS

7:00 A.M. UNTIL 5:00 P.M. MONDAY THROUGH THURSDAY

LUNCH PERIOD

11:30 A.M. UNTIL 12:00 NOON UNLESS CHANGED BY THE
SUPERVISOR OR LEAD PERSON IN CHARGE.

VIOLATION OF THE FOLLOWING PERSONNEL POLICIES MAY RESULT IN

- DISCIPLINARY ACTION AND/OR DISMISSAL:Those persons employed by

the Bradley County Road Department in CDL positions, excluding office
staff, are required to have and maintain a CDL license at all times during

their employment. Employees are required to have a valid driver’s
license at all times.

CELL PHONES MAY BE USED DURING LUNCH AND ON BREAKS.’

-CELL PHONE USE SHOULD NOT HINDER JOB PERFORMANCE OR EFFECT

YOUR CREW. IF YOU MUST USE YOUR CELL PHONE OUTSIDE OF LUNCH
AND BREAKS, YOU MUST NOTIFY YOUR IMMEDIATE SUPERVISOR OR
DESIGNEE. UNAUTHORIZED CELL PHONE USE WITHOUT SUPERVISOR’S
APPROVAL WILL RESULT IN THE FOLLOWING:

First time Verbal Warning
Second time Written Warning
Third time 3 days off with no pay

Fourth time Dismissal

NO PERSONAL C.B."S OR TWO-WAY RADIO’S USE OR POSSESSION
DURING WORKING HOURS.
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NO SLEEVELESS SHIRTS MAY BE WORN DURING WORKING
HOURS. ROADWAY WORKERS (Non-OFFICE PERSONNEL) MUST
WEAR KNEE-LENGTH SHORTS, FULL-LENGTH PANTS OR OVERALLS
Dcm,._zm WORKING HOURS. SHOES MUST BE FULLY ENCLOSED.
>2<,_O.",Imm ATTIRE MUST BE APROVED BY THE ROAD
SUPERINTENDENT OR DESIGNEE. FAILURE TO DO SO WILL RESULT
IN THE FOLLOWING ACTIONS:

* First time - Sent home with no pay for 3 days
* Second time - Supervisors Discretion — Up to Dismissal

SMOKING CONTRARY TO COUNTY PASSED RESOLUTION STATING
NO SMOKING IN COUNTY BUILDINGS OR VIOLATING ANY OTHER
FIRE PROTECTION REGULATION WILL RESULT IN CONSEQUENCES.
BRADLEY COUNTY ROAD DEPARTMENT’S “ESTABLISHED
PRACTICE” MEANS NO SMOKING IN ANY ROAD DEPARTMENT
VEHICLE OR EQUIPMENT. VIOLATING THIS RULE WILL RESULT IN
THE FOLLOWING:

* First time Verbal Warning

* Second time Written Warning

* Third time 3 days off EW? no pay
* Fourth time - Dismissal

EMPLOYEES ARE EXPECTED TO BE AT WORK {(CLOCKED OR SIGNED
IN} AT 7:00 AM (UNLESS CALLED IN EARLIER). IF AN EMPLOYEE
NEEDS TO TAKE THE DAY OFF, OR NEEDS TO CLOCK IN LATER
THAN 7:00 AM, HE/SHE MUST CONTACT THE SUPERVISOR
>2._u\0m ROAD SUPERINTENDENT PRIOR TO 7:00 AM (ON THE
OFFICE CLOCK). FAILURE TO CALL IN OR SHOW UP TO WORK WILL
BE CONSIDERED AN_UNEXCUSED TARDY OR UNEXCUSED

ABSENCE. THE FOLLOWING ARE DISCIPLINARY ACTIONS FOR

UNEXCUSED TARDINESS AND/OR UNEXCUSED ABSENCES:
o 00218 -
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* First time Written warning _
* Second time Dismissal

REFUSING TO CARRY OUT INSTRUCTIONS OF A SUPERVISOR
AND/OR CREW LEADER WILL RESULT IN THE FOLLOWING:

* First time Supervisor’s Discretion — Up to Dismissal

ALL ROAD DEPARTMENT EMPLOYEES WILL BE REQUIRED TO
WORK OVERTIME AS NECESSARY AT THE DESCRETION OF THE
ROAD SUPERINTENDENT OR SUPERVISOR IN CHARGE.

* First time Written Warning

* Second time Supervisor’s Discretion

ALL ROAD DEPARTMENT EMPLOYEES ARE GOVERNMENT
EMPLOYEES, AND SHALL CONDUCT THEMSELVES IN A KIND,
COURTEQUS, AND PROFESSIONAL MANNER; THE USE OF
THREATENING, HARASSING OR ABUSIVE LANGUAGE OR ACTION
TOWARD A FELLOW EMPLOYEE OR THE PUBLIC WILL RESULT IN
THE FOLLOWING ACTIONS:

* First time Written Warning

* Second time Supervisor’s Discretion

FIGHTING, HORSEPLAY OR DISORDERLY CONDUCT WILL RESULT IN
THE FOLLOWING ACTIONS:
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* First time Verbal Warning
* Second time Written Warning
* Third time Three days off with no pay

LEAVING YOUR WORKSTATION OR JOBSITE (EXCEPT FOR
REASONABLE PERSONAL NEEDS) WITHOUT PERMISSION FROM
YOUR -SUPERVISOR IS PROHIBITED AND WiLL RESULT IN THE
FOLLOWING:

* First time Written Warning
* Second time Dismissal

INATTENTION TO DUTIES, VISITING, LOAFING OR mrmm_u_.zm
DURING BUSINESS HOURS WILL RESULT IN THE FOLLOWING:

* First time Written Warning
* Second time 3 days off with no pay
* Third time Dismissal

PUNCHING ANOTHER EMPLOYEE’S TIME CARD OR FALSIFYING TIME
OR PRODUCTION RECORDS WILL RESULT IN DISCIPLINARY ACTION UP
TO DISMISSAL.

SUSPICION OF COMING TO WORK UNDER THE INFLUENCE WILL
REQUIRE A DRUG TEST. COMING TO WORK UNDER THE
INFLUENCE OF'ALCOHOL OR ANY DRUG, OR BRINGING
ALCOHOLIC BEVERAGES OR DRUGS ONTO BRADLEY COUNTY
PROPERTY WILL RESULT IN AUTOMATIC DISMISSAL.

THE FOLLOWING WILL RESULT IN AUTOMATIC DISMISSAL:
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*  Willful damage to, or destruction or theft of
property belonging to fellow employees or
Bradley County;

* Theft; outside of work place
* Unauthorized use of Bradley County equipment;

* Intentionally giving any false or misleading
information to obtain employment, a leave of
absence or for any other employment purpose;

*  Willful or habitual violation of safety or health
regulations;

* Possessing, distributing, selling, transferring, or
using alcohol or illegal drugs in the workplace,
while on duty, or while operating employer-
owned vehicles and/or equipment. _

SINCE EMPLOYMENT WITH THE BRADLEY COUNTY ROAD DEPARTMENT IS BASED
ON MUTUAL CONSENT, BOTH THE EMPLOYEE AND THE EMPLOYER HAVE THE
RIGHT TO TERMINATE EMPLOYMENT AT WILL, WITH OR WITHOUT CAUSE AT ANY
TIME.

WAGE & HOURS POLICY

BRADLEY COUNTY ROAD DEPT.

The pay period for employees of the Bradley County Road Department
begins at 12:01 A.M. on Sunday and ends at 12:00 midnight on Saturday, every
other week. The regular pay period for Bradley County Road Dept. employees is
eighty (80) hours. Employees are considered to be regular full-time employees if
affordable care act still defines as 30 hours and IRS 32 hours consistently.
Employees who are paid on an hourly basis will receive compensation at their
regular rate of pay for all hours worked up to and including eighty (80) hours in
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the pay period. The salary paid to salaried employees is compensation for all
hours worked by such employees up to and including eighty (80) hours in the pay
period. (We will apply Federal code 29CFR4.176 when applicable)

Overtime is defined as time worked in excess of forty (40) hours in a single
work week. Hourly employees who work over forty (40) hours in a single work
weelk will be compensated at the rate of one and one-haif times their regular rate
of pay for any time worked in excess of seven {7) minutes. All overtime worked
must _um,mvuﬂosmn by your Supervisor and/or the Road Superintendent.

COMPENSATORY TiME:

Compensatory time may be given to those employees who work overtime
as provided in the previous paragraph and with whom the county has a prior
agreement (page 49) or understanding that the employee will accept
compensatory time in lieu of cash payment for overtime. Employees are
encouraged to use their accrued compensatory time when sufficient advance
notice is given and the workplace is not unduly disrupted. The maximum number
of compensatory time hours that an employee may accrue is 480 hours: Any
employee who has reached this maximum shall not work any additional overtime
until the employee’s accrued compensatory time has fallen below the maximum
allowed, unless the employee receives advance written authorization and
receives payment in cash of any such additional overtime. The County reserves
the right at any time to pay an employee in cash for any or all accrued
compensatory time.

A call out is a special return to duty status, above and beyond normal
working hours, and you will be paid overtime for this work. Exampie: snow,
floods, downed trees, etc. The Road Superintendent has established a minimum
time per call out of three (3) hours. All overtime will be paid in the same pay
period in which it is worked. If more than 1 call out falls within that 3 hour
period, you will only be paid for 3 hours unless the time exceeds 3 hours. If you
are ON THE PREMISES and sent out to complete a job within 30 minutes of clock-
in time, you will CLOCK IN and will not fill out a call-out sheet. This will be counted
as overtime and NOT a call-out. If you are sent to complete a job BEFORE 30
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minutes of clock-in time, do NOT clock in. You will fill out a call-out sheet and this
will be counted as a 3 hour call-out. You will not be eligible for a call-out on the
day(s) you are out sick or if you are out on disciplinary suspension.

Any employee who works overtime without first obtaining advance approval of
the supervisor as required, may be subject to disciplinary action, up to and
including termination of employment.

Time records, also known as time cards, are provided for ali hourly wage
ms,_v“o,\mmm of the Bradley County Road Department. These same hourly and
salaried employees are required to fill in this form daily and at the end of the pay
period, time cards and time sheets will be forwarded to the main office of the
Bradley County Road Department for processing. It is the direct ﬂmmuo:w__u::,\ of
the employee to ensure that his/her actual hours worked, leave time and lunch
time is recorded accurately. Falsifying these records is a crime under T.C.A. {39-
16-504}.

All employees will be required to sign his/her time card. The employee
signature is verification that everything on the time card is accurate.

LEAVE POLICIES:

The following leave palicies shall apply to all full time/ regular employees of
the Bradley County-Road Department:

Years of Service Monthly Sick Leave Monthly Vacation Leave
0-10 year 10 hours 10 hours
10-more years 10 hours 15 hours

Sick Leave and Vacation Leave:

All sick leave and vacation leave will be accrued in hours. Leave is accrued
on the last day of the pay period on the last payroll check of each month, and may
not be used prior to the accrual. Also, be aware that you must have days to
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cover your time off and/or work at least half of the scheduled work days of any
given month in order to accrue your time at the end of the month.

Please be aware that (with the exception of extreme m:._m_.mm:n.mm&
vacation time and extended sick leave must be approved by the supervisor and
should be requested at least one week in advance.

Vacation and sick leave must be taken as 1/4 hours increments and
recorded on all time cards.

Paid sick leave can be used in minimum increments of 1/4 hour. Eligible
employees may use sick leave benefits for an absence due to their own illness or
injury or that of an immediate.family member. (Immediate Family- defined as
employee’s spouse, parent, child. Employees who are unable to report to work
due to illness or injury should notify the Supervisor of Operations or the Assistant
Supervisor of Operations before the scheduled start of their workday. The direct
supervisor must also be contacted on each additional day of absence,

If an employee is absent for three or more consecutive days due to iliness
or injury, a physician’s statement may be required that verifies the disability and
its beginning and expected ending date. Such verification may be requested for
other sick leave absences as well and may be required as a condition of paying
sick leave benefits. A doctor’s note may be requested at any given time if
requested by the Road Superintendent {for one day).

Sick leave benefits will be calculated based on the employee’s base pay rate
at the time of absence and will not include any special forms of compensation,
such as incentives, commissions, bonuses, or shift differentials.

Sick leave benefits are intended solely to provide income protection in the
event of illness or injury, and may not be used for any other absence. Employees
will not be paid for unused sick leave benefits while they are employed or at the
termination of employment, however, sick leave days accumulated may be
applied to vested retirements.
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VACATION BENEFITS:

Vacation time off with pay is available to employees who have worked a full
30 days to provide opportunities for rest, relaxation, and personal pursuits.
Employees in the following employment classification(s) are eligible to earn and
use vacation time as described in this policy:

Regular full-time employees

The amount of paid vacation time employees receives each yearincreases
with the length of their employment as shown in the vacation benefits policy
herein.

Paid vacation time can be used in minimum increments of 1/4 hour. To
take vacation, employees should request approval from their direct supervisors
one week in advance. Requests will be reviewed based on a number of factors,
including business needs and staffing requirements. Vacation time off is paid at
the employee’s base pay rate at the time of vacation. It does not include
overtime or any special forms of compensation such as incentives, commissions,
bonuses, or shift differentials.

As stated above, employees are encouraged to use available paid vacation
time for rest, relaxation, and personal pursuits. In the event that available paid
vacation time is not used by the end of the fiscal year, June 30" of mmn:‘<mmn
employees may carry unused time forward to the next benefit year. Any hours
held in excess of 300 hours on June 30" of each year shall be transferred to sick
time. Upon termination of employment, employees will be paid for unused
vacation time that has been earned through the last day of work.

HOLIDAYS (The employer will grant holiday time off to all E: time/regular
mployees on the ro__o_mﬁ listed below:)

New Year's Day :m:cm:\ 1)
Martin Luther King, Jr. Day (3™ Monday in January)

President’s Day (3™ Monday in February)
00225
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Good Friday (Thursday before Easter)
Memorial Day (Last Monday in May)
Juneteenth (June 19%)

Independence Day (July 41

Labor Day (First Monday in September)
Veteran’s Day A20<macm< 11)

Thanksgiving Day & Wednesday before
Christmas Day (December 25) (days taken will coincide with State Government)

Bradley County Road Department observes the Holiday Schedule for each
calendar year as assigned by the State of Tennessee and others as determined.
These holidays are therefore subject to change without notice.

According to applicable restrictions, the employer will grant paid holiday
time off to all eligible employees immediately upon assignment to an eligible
employment classification. Holiday pay will be calculated based on the
employee’s straight-time pay rate (as of the date of the holiday) times the
number of hours the employee would otherwise have worked on that day.
Employee must work the (10 hours) scheduled work day prior to the Holiday and
the next (10 hours) scheduled work day following the Holiday to receive payment
for the Holiday. Employee may be allowed to use vacation leave or sick leave (for
illness or immediate family illness) in place of time worked on the scheduled work
day before and/or after the Holiday. However, to receive pay for the Holiday,
employee must have the full 10 hours of accrued time for each day in order to
receive the Holiday pay. (Exceptions to this rule must be pre-approved by the
Road Superintendent or designee). If an employee is given days off for a
n:mnﬁzzmi\ action, they will get paid for the holiday unless the holiday falls within
the unpaid suspension.

MEDICAL LEAVE:
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Medical Leave will be provided according to the FMLA of 1993. This leave
has the following provisions:

Leave Provisions:

‘An eligible employee may take up to 12 weeks of unpaid leave (paid

leave if available) in a 12 month period for the birth of a child or the
placement of a child for adoption or foster care. Under the Tennessee
Maternity Leave Act, a female employee may take an additional 4 weeks
of unpaid leave if the 3 months advance notice has been complied with.
Leave may also be taken to care for a child, spouse, or a parent who has

a serious health condition. Maternity Leave under both the FMLA of

1993 and Tennessee’s Paternity Leave Law will run concurrently and will
be unpaid, with the result that eligible employees will receive a total of
four months leave under both laws combined.

The right to take leave applies equally to male and female employees
who are eligible.

.C:_uma leave (paid leave if available) for the purposes of care for a

newborn child or a newly placed adopted or foster care child must be
taken before the end of the first 12 months following the date of birth
or placement.

An expectant mother may take unpaid medical leave {paid leave if
available) upon the birth of the child, or prior to the birth of her child for
3mnmmmm€ medical attention, if her condition renders her unable to
work. Similarly, for adoption or foster care, leave may be taken upon the
placement of the child or leave may begin prior to the placement if

absence from work is required for the placement to proceed.

An employee may take unpaid leave (paid leave if available) to care for a
parent, child or spouse of any age who, because of a serious mental or
physical condition, is in the hospital or other health care facility.
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An employee may also take leave to care for a spouse or parent of any age who is
unable to care for his/her own basic hygiene, nutritional needs, or safety.
Examples include a parent or spouse whose daily living activities are impaired by
such conditions as Alzheimer’s disease, stroke, or who is recovering from major
surgery, or is in final stages of terminal iliness.

Any employees who are unable to perform the functions of the
position held because of a serious health condition, may request
up to 12 weeks unpaid leave {paid leave if available). The term
serious health condition is intended to cover conditions or
ilinesses that affect an employee’s health to the extent that he or
she must be absent from work on a recurring basis or for more
than a few days for treatment or recovery. |

Employees requesting medical leave due to their own illness or injury
must use any balance of sick leave, annual leave and halidays prior to
unpaid leave beginning. The combination of sick leave, annual leave,
holidays and unpaid leave may not exceed 12 weeks. This time may be
extended at the discretion of the Road Superintendent.

During periods of unpaid leave, an employee will not accrue any
additional seniority or similar employment benefits during the leave
period.

If spouses are employed by the same employer and wish to take leave
for the care of a new child or a sick parent, their aggregate leave is
limited to 12 weeks. For example, if the father takes 6 weeks of leave to
care for a child, the mother would be entitled to 6 weeks leave also, for
a total of 12 weeks of leave.

Notification and Scheduling:

* An eligible employee must provide the employer at least 30 days
advance notice of the need for leave for birth, adoption or ptanhned
medical treatment, when the need for leave is foreseeable. This 30-day
advance notice is not required in cases of medical emergency or other
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unforeseen events, such as premature birth, or sudden changesin a
patient’s condition that requires change in scheduled medical
treatment.

* Parents who are awaiting the adoption of a child and are given little

notice of the availability of the child may also be exempt from this 30-
‘day notice.

Certification:

* The employer reserves the right to verify an employee’s request for
family/medical leave.

e Ifan employee requests leave because of a serious health condition or
to care for an immediate family member with a serious health condition,
the employer requires that the request be supported by certification
issued by the health care provider of the eligible employee or the family
member as appropriate. If the employer has reason to question the
ariginal certification, the employer may, at the employer’s expense,
require a second opinion from a different health care provider chosen
by the mB_u_oSw,. That health care provider may not be employed by the
employer on a regular basis. If a resolution of the conflict cannot be
obtained by a second opinion, a third opinion may be obtained from
another provider and that opinion will be final and binding.

e This certification must contain the date on which the serious health

condition began, its probable duration, and appropriate medical facts
within the knowledge of the health care provider regarding the
condition. The certification must also state the employee’s need to care
for the son, daughter, spouse, or parent and must include an estimate of
the amount of time that the employee is needed to care for the family
member. ,

¢ Medical certifications given will be treated as confidential and privileged

information.
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e An employee will be required to report periodically to the employer the

status and the intention of the employee to return to work.

Employees who have taken unpaid leave under this policy must furnish
the employer with a medical certification from the employee’s health
care provider that the employee is able to resume work before return is

‘granted. (No limited/light duty available).

Maintenance of Health & COBRA Benefits During Unpaid Leave:

» The employer will maintain health insurance benefits, paid by the

employer for the employee, during periods of unpaid leave without

Jinterruption. Any payment for family coverage premiums, or other

payroll deductible insurance policies, must be paid by the employee or
the benefits may not be continued.

Leave taken under this policy does not constitute a qualifying event that
entitles an employee to COBRA insurance coverage. However, the
qualifying event triggering COBRA coverage may occur, when it becomes
clearly known that an employee will not be returning to work, and
therefore ceases to be entitled to leave under this policy.

Reduced and Intermittent Leave:

* Leave taken under this policy can be taken intermittently or on a

reduced leave schedule when medically necessary as certified by the
health care provider. Intermittent or reduced leave schedule for routine
care of a new child can be taken only with approval of the employer.
The schedule must be mutually agreed upon by the employee and the
employer.

Employees on intermittent or reduced leave schedules may be
temporarily transferred by the employer to an equivalent alternate

17 - 00230




position that may better accommodate the intermittent or reduced
leave schedule.

* Intermittent or reduced leave may be spread over a period of time
longer than 12 weeks, but will not exceed the equivalent of 12 work
week’s total leave in one 12-month period.

Restoration:

¢ Employees who are granted leave under this policy will be reinstated to

an equivalent or the same position held prior to the commencement of
their leave.

* Certain highly compensated key employees, who are salaried and

| among the 10% highest paid employees, may be denied restoration.
Restoration may be denied if {A) the employer shows that such denial is
necessary to prevent substantial and grievous economic injury to the
employer’s operations, (B) the employer notifies the employee that it
intends to deny restoration on such basis at the time the employer
determines that such injury would occur, and (C} in any case in which
‘the leave has commenced, the employee elects not to return to work
within a reasonable period of time after receiving such notice.

The 12-Month FMLA Period:

The 12-Month period during which an employee is entitled to 12 work
weeks of FMLA leave is measured forward from the date the employee’s
first FMLA leave begins. An employee is entitled to 12 weeks of leave
during the 12 month period after the leave begins. The next 12-month

period will begin the first time the employee requests FMLA leave after the
completion of the previous 12-month period.

ON-THE-JOB INJURIES & WORKER’S COMPENSATION:
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Any employee sustaining an injury or an illness during the course and scope of his
or her employment which is determined to be compensable under the provisions
of the Workers’ Compensation Law shall be entitled to receive in-line-of-duty
injury leave. This leave shall not be counted against any accrued sick leave which
the employee has accumulated. Benefits which are receivable by the employee
will be determined by the provisions of the Warkers’ Compensation Law.

JURY DUTY: \

The employer encourages employees to fulfill their civic responsibilities by
serving jury duty when required. Jury duty pay will be calculated on the
employee’s base pay rate times the number of hours the employee would
otherwise have worked on the day of absence. Employee classifications that
qualify for paid jury duty leave are:

Regular Full-time employees

A copy of the request to appear for jury duty must be given to the Road
Superintendent or designee before the jury duty begins. Any money paid to the
employee for serving jury duty during normal work hours will be reimbursed to
the Bradley County Road Department. The employee will be paid as if he/she
has worked a full day.

MILITARY LEAVE:

A military leave of absence will be granted to employees to attend scheduled
drills or training or if called to active duty with the U.S. Armed Services. While on
such leave, employees shall be paid base compensation for a period, or periods,
not exceeding twenty 3\9 days in any one calendar year. The portion of any
military leaves of absence in excess of fifteen work days will be unpaid. However,
employees may use any available vacation leave time off for the absence.

TIME OFF TO VOTE:

19 . 00232




R

The employer encourages employees to fuifill their civic responsibilities by voting.
If an employee is unable to vote in a statewide election during his or her non-
working hours, the employer may grant up to two hours of paid time off to vote.
Employees should request time off to vote from their supervisor at least two
working days prior to election day so that the necessary time off can be scheduled
at the beginning or end of the work shift, whichever provides the least disruption
to the normal work schedule. For this benefit to be exercised the employee must
be scheduled to work the entire time the voting locations are open.

BEREAVEMENT LEAVE:

If an employee wishes to take time off dye to the death of an immediate
family member, the employee should notify his or her supervisor immediately.
Up to three consecutive work days of paid bereavement leave nom:nam:m with the

death or funeral will be provided to eligible employees in the following
classification(s): :

Regular Full-time employees

Bereavement pay is calculated based on the base pay rate at the time of
absence and will not include any special forms of compensation, such as
incentives, commissions, bonuses, or shift differentials.

Approval of bereavement leave will occur in the absence of unusual operating
requirements. Any employee may, with the supervisor’s approval, use any
available paid leave for additional time off as necessary.

The employer defines “immediate family” as the employee’s spouse, parent,
child, sibling (sister or brother), grandparents, and grandchildren, mother-in-law,
father-in-law, sister-in-law, brother-in-law, daughter(s)-in-law and son(s)-in-law.

WITNESS DUTY:

The employer encourages employees to appear in court for witness duty

~when subpoenaed to do so. If the employee has been subpoenaed as a witness

1
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by the employer, he or she will receive paid time off for the entire period of
witness duty.

Employees will be granted unpaid time off to appear in court as a witness
when requested by a party other than the employer. Employees are free to use
any available paid leave benefit (e.g., vacation leave) to receive a compensation
for the period of this absence.

The subpoena should be shown to the employee’s supervisor immediately
after it is received so that operating requirements can be adjusted, where
necessary, to accommaodate the employee’s absence. The employee is expected
to report for work whenever the court schedule permits.

BENEFITS CONTINUATION: (COBRA)

The Federal Consolidated Omnibus Budget Reconciliation Act {COBRA) gives
mB_u“o<mmm and their qualified beneficiaries the opportunity to continue health
insurance coverage under the employer’s health plan when a “qualifying event”
would normally result in the loss of eligibility. Some comman qualifying events
are resignation, termination of employment, or death of an employee; a
reduction in an employee’s hours or a leave of absence; any employee’s divorce
or legal separation; and a dependent child no longer meeting eligibility
requirements,

Under COBRA, the employee or beneficiary pays the full cost of coverage at
the employer’s group rates plus an administrative fee.

The employer provides each eligible employee with a written notice describing
rights granted under COBRA when the employee becomes eligible for coverage
under the employer’s health insurance plan. The notice contains important
information about the employee’s rights and obligations.

NON-DISCRIMINATION _AND SEXUAL HARASSMENT POLICIES:HIRING
PRACTICES AND PROMOTIONS

It is the policy of the Bradley County Road Department to provide a safe
and secure work environment in which all individuals are treated with respect
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and dignity. The Road Department will not tolerate harassment or
discrimination in the workplace based on sex, age, race, mental or physical
disabilities, sexual orientation, national origin, religious or political beliefs, or
any other protected group.

In keeping with this commitment, we will not tolerate harassment of Road
Department employees by anyone, including any supervisor/ manager, elected
official, co-worker, vendor, consultant, or visitor of this government entity.

Harassment consists of unwelcome conduct, whether verbal, physical or
visual, that is based upon a person’s protected status, such as gender, color,
race, ancestry, religion, national origin, age, disability, sexual orientation or
other protected group status. Bradley County Road Department will not
tolerate harassing conduct that affects tangible job benefits, that interferes
unreasonably with an individual’s work performance, or that creates an
w:.gBEmzsmu hostile, or offensive working environment.

Sexual Harassment:

Sexual harassment is a form of gender discrimination that violates Title VI
of the Civil Rights Act of 1964. Unwelcome sexual advances, requests for
sexual favors, and other verbal or physical conduct of a sexual nature
constitutes sexual harassment when submission to or rejection of this conduct
explicitly or implicitly affects an individual’'s employment, unreasonably
interferes with an individual’s work performance, or creates an intimidating,
hostile or offensive work environment.

Sexual harassment is a form of misconduct which undermines the integrity
of the employment relationship. No employee, female ar male, should be
subjected to unsolicited and unwelcome sexual overtures or conduct either
verbal or physical. Sexual harassment does not refer to behavior or occasional
compliments of a socially acceptable nature. It refers to unwelcome sexual
overtures or conduct either verbal or physical. Unwelcome sexual advances,
requests for sexual favors, and other physical or verbal conduct based on
gender constitutes sexual harassment when: (1) submission to the conduct is

22
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an explicit or implicit term or condition of employment, (2) submission to or
rejection of the conduct is used as the basis for an employment decision, or (3)
the conduct has the purpose or effect of unreasonably interfering with an

individual’s work performance or creating an intimidating, hostile, or offensive
working environment.

Examples of sexual harassment include, but is not limited to, explicit sexual
propositions, sexual innuendo or suggestive comments, sexually oriented jokes
or teasing, foul or obscene language or gestures of a sexual nature, display of
foul or obscene printed or visual material of a sexual nature, and unwelcome
physical contact such as patting, pinching, or brushing against another’s body.

~In addition, no one should imply or threaten that an applicant’s or
employee’s “cooperation” of a sexual nature {or refusal thereof) will have any
impact on the individual’s employment, assignment, compensation,
mg<m:nm3m:ﬁ career development, or any other condition of employment.
The Bradley County Road Department forbids retaliation against anyone for
reporting harassment, assisting in making a harassment complaint, or
noovm._,mg:m in a harassment investigation.

While welcome and consensual sexual advances or conduct may not rise to

the level of sexual harassment, all sexual advances and conduct should be
avoided at work.

Sexual Harassment lllustrations:

Sexual harassment can occur in a variety of circumstances, including but
not limited to the following:

¢ The victim as well as the harasser may be a woman or a man.

e The victim does not have to he of the opposite sex.

» The harasser can be the victim’s supervisor, an agent of the emplovyer, a

supervisar in another area, a co-worker, or a non-employee.
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The victim does not have to be the person harassed but could be anyone
affected by the offensive conduct.

Unlawful sexual harassment may occur without economic _E:J\ to or
discharge of the victim.

The harasser’s conduct must be unwelcome.

The following is a list of examples of what can be considered sexual harassment:

Physical sexual harassment includes unwelcome sexual advances,
propositions or demands for sexual favors. it also includes unwelcome

physical touching (like pinching, patting, or intentional brushing against
another person’s body).

Sexual harassment includes verbal harassment, such as offensive and
unwelcome sexually oriented or gender-abusive speech or conduct. No
one {co-workers, supervisor/ managers, elected official or m:mm?v is
allowed to verbally harass another person in the workplace.

Examples of conduct prohibited by the sexual harassment policy include
sexually suggestive comments, such as sexually offensive jokes, materials
(whether written or electronic), tricks, and nonverbal sexual messages,

-such as suggestive locks or gestures.

Another prohibited kind of sexual harassment is when a member of
management such as a supervisor, Department Head or Elected Official
makes (or threatens to make) job-related decisions based on an employee’s
submission to sexually harassing conduct. Such threats could be either
direct or implied.

Sometimes harassment, especially verbal harassment, happens
unintentionally. This can happen when people are not 833:2815 well
with each other. For example, one person may misunderstand a comment,
and the other may not realize that their comment is offensive or
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unwelcome. However, even if unintentional, it is still sexual harassment if
the comments are of a sexual nature and offensive and unwelcome.

Other Harassment:

wwmn___m,\ County Road Department will neither tolerate nor condone any
speech or conduct that is intended to, or has the effect of abusing or harassing
any employee because of his/her race, age, ethnic origin, sexual arientation,
gender, disability, religious beliefs, or classification. Any form of on-the-job
harassment by a supervisor, Department Head, Elected Official, co-worker, guest
or vendor is strictly prohibited. Examples of such conduct include, but are not
limited to, vulgar or abusive language, epithets or slurs, threats, intimidations, or
hostile acts, written, electronic or graphic materials that denigrate, show hostility,
or show aversion toward an individual or group, which are placed on walls,

bulletin boards, or anywhere on County property or are circulated in the
workplace.

Bradley County Road Department also prohibits harassment of our
employees in the workplace or on the job, by individuals who are not employees,
but with whom you must work in order to do your job. This includes vendors,
repairpersons, and sometimes even guests. Of course, the Bradley County Road
department has limited ability to control these individuals in many cases, but the

County pledges to take action to stop such harassment. These situations should
be reported immediately.

Reporting:

All employees are responsible to help assure that harassment and/or
discrimination is avoided in the waorkplace. iIf you feel that you have experienced

or witnessed harassment or discrimination, you are to immediately report it
through the following procedures:

1. The incident should be discussed informally between you and your
immediate supervisor {(should the immediate supervisor be a party to this
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nUBm_mmsﬁ then the next line of supervision will be utilized). If the
complaint includes these people, or if you just do not feel comfortable
telling your supervisor, Department Head or Elected Official then you
should speak directly with Human Resources. If reported to your
supervisor (or next line of supervision), your supervisor will then contact
Human Resources to conduct an investigation and determine the validity of
the charges.

2. Within five working days of completing the investigation, you will receive a
written response regarding your complaint from Human Resources. All
harassment and/or discrimination complaints will be investigated in a
prompt and thorough manner.

3. You may be asked to make your complaint in writing to assist with any
investigation. The person or persons who investigate your complaint will
attempt to limit the disclosure of your complaint to the person(s) involved
with it and those who must participate in the complaint’s investigation and
ﬁmm.o_c:o_._. Your complaint should include details of the incident(s), names
90. the individuals involved, names of any witnesses, and all other
information that may support your complaint. You also may be interviewed
as .Umn of the investigation.

Investigation:

Bradley County’s palicy is to investigate all harassment and/or
discrimination complaints thoroughly and promptly. To the fullest extent possible
under the law, Bradley County will keep moﬁn_mm:ﬁmﬁ investigative records, and the
result of the investigation confidential. If any investigation confirms that
harassment or discrimination has occurred, Bradley County Road Department will
take corrective action, including appropriate discipline, up to and including
termination.

Bradley County Road Department will never punish you in any way for
making a complaint of unlawful harassment and/or discrimination or for your
participation in an investigation. We will not tolerate any retaliation by
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management, employees, or co-workers. All employees are required to fully
cooperate in the investigation of a complaint. An employee who does not
cooperate, or who is dishonest about a complaint, will be appropriately
disciplined, up to and including termination.

DRUG & ALCOHOL TESTING POLICY

Purpose:

The Bradley County Road Department recognizes that the use and abuse of
drugs and alcohol in today’s society is a serious problem that may involve the
workplace. [t is the intent of the Bradley County Road Department to provide all
the employees with a safe and secure workplace in which each person can
perform rmm\:m_. duties in an environment that promotes individual health and
workplace efficiency.

Employees of the Bradley County Road Department are public
employees and must foster the public trust by preserving employee
reputation for integrity, honesty, and responsibility.

To provide a safe, healthy, productive, and drug-free working
environment for its employees to properly conduct the public
business, the Bradley County Road Department has adopted this
drug and alcohol testing policy effective January 1, 1998. This policy
complies with the Drug-Free Workplace Act of 1988, which ensures
employees the right to work in an alcohol- and drug-free
environment and to work with persons free from the effect of
alcohol and drugs; Federal Highway Administration (FHWA) rules,
which require drug and alcohol testing for persons required to have a
commercial driver’s license (CDL); Division of Transportation (DOT)
rules, which include procedures for urine drug testing and breath
alcohol testing; and the Omnibus Transportation Employee Testing
Act of 1981, which requires alcohol and drug testing of safety-
sensitive employees in the aviation, motor carrier, railroad, pipeline,
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commercial marine, and mass transit industries. In the case of this
policy, the Omnibus Transportation Employee Testing Act of 1991 is
most significant with its additional requirement of using the “split
specimen” approach to drug testing, which provides an extra
safeguard for employees. The types of tests required are; pre-
employment, transfer, reasonable suspicion, post-accident (post

| incident), random, and return-to-duty.

It is the policy of the Bradley County Road Department that the use of drugs
by its employees and impairment in the workplace due to drugs and/or alcohol
are prohibited and will not be tolerated. Engaging in prohibited and/or illegal

conduct may lead to termination of employment. Prohibited and/or illegal
conduct includes but is not limited to:

1.

Being on duty or performing work in or on County property while
impaired by the use of drugs and/or alcohol

Engaging in the manufacture, sale, distribution, use, or
unauthorized possession of illegal drugs at any time and of alcohol
while on duty or while in or on County property

Refusing or failing a drug and/or alcohol test administered under
this policy

Providing an adulterated, altered, or substituted specimen for
testing

Use of alcohol within four hours prior to reporting for duty on
schedule or use of alcohol while on call for duty

Use of alcohol or drugs within eight hours following an accident
(incident) if the employee’s involvement has not been discounted
as a contributing factor in the accident (incident) or until the
employee has successfully completed drug and/or alcohol testing
procedures.
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This policy does not preclude the appropriate use of legally prescribed
medication that does not adversely affect the mental, physical, or emotional
ability of the employee to safely, and efficiently perform his/her duties. It is the
employee’s responsibility to inform the proper supervisory personnel of his/her
use of such \m.nnS\ prescribed medication before the employee goes on duty or
performs any work.

In order to educate the employees about the dangers of drug and/or
alcohol abuse, the Bradley County Road Department shall sponsor an information
and education program for all employees and supervisors. Information will be
provided on the signs and symptoms of drug and/or alcohol abuse; the effects of
drug and/or alcohol abuse on an individual’s health, work and personal-life; the
Bradley County Road Department’s policy regarding drugs and/or alcohol. The
Road Superintendent or her/his designee has been designated as the county

om_nmm_.amuo:wmgm for answering questions regarding this policy and its
implementation.

All Bradley County Road Department property may be subject to
inspection at any time without notice. There should be no expectation
of privacy in such property. Property includes, but is not limited to;
vehicles, desks, containers, files, and lockers.

This policy will apply to all employees of the Bradley County Road
Department and any/all future employees.

CONSENT FORM:

Before a drug and/or alcohol test is administered, employees and
applicants will be asked to sign a consent form authorizing the test and permitting
release of test results to the laboratory, medical review officer {(MRO), Road
Superintendent or her/his designee. The consent form shall provide space for
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employees and applicants to acknowledge that they have been notified of the
Bradley County Road Department drug and alcohol testing policy.

The consent form shall set forth the following information:

1. The procedure for confirming and verifying an initial positive test
result

2. The consequences of a verified positive test result
.3. The consequences of refusing to undergo a drug and/or alcohol test

The consent form also provides authorization for certified or licensed
attending medical personnel to take and have analyzed appropriate specimens to
determine if drugs or alcohol were present in the employee’s system,

COMPLIANCE WITH SUBSTANCE ABUSE POLICY:

Compliance with this substance abuse policy is a condition of employment,
The failure or refusal by an applicant or the employee to cooperate fully by
signing necessary consent forms or other required documents or the failure or
refusal to submit to any test or any procedure under this policy in a timely
manner will be grounds for refusal to hire or for termination. The submission by
an applicant or employee of a urine sample that is not his/her own or is
adulterated shall be grounds for refusal to hire or for termination. |

GENERAL RULES:

The general rules governing the Bradley County Road Department’s drug
and alcohol testing program are:

1. Bradley County Road Department employees shall not take or be under
the influence of any drugs unless prescribed by the employee’s licensed
physician. Employees who are required to take prescription and/or
over-the-counter medications shall notify the proper supervisory
personnel before the employee goes on duty.
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2. Bradley County Road Department employees are prohibited from
engaging in the manufacture, sale, distribution, use or unauthorized

possession of illegal drugs at any time and of alcohol while on duty or
while in or on County property.

3. All Bradley County Road Department property is subject to inspection at
any time without notice. There should be no expectation of privacy in
or on such property. Bradley County Road Department property

includes, but is not limited to, vehicles, desks, containers, files, and
lockers.

4. Any employee convicted or charged of violating a criminal drug statute
- shallinform the director of his/her department of such conviction
(including pleas of guilty and nolo contendere) within five days of the
conviction occurring. Failure to inform the Bradley County Road
- Department subjects the employee to disciplinary action up to and
w:n_c%:m termination for the first offense.

DRUG TESTING:

An applicant or employee must carry and present a current and recent
photo ID to appropriate personnel during testing. Employees and applicants may
be required to submit to drug testing under the following separate conditions:

TYPES OF TESTS

Pre-employment:

All applicants for employee status for any Bradley County Road
Department position as herein described or requiring a CDL for a
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position, who have received a conditional offer of employment
with the Bradley County Road Department, must take A,mza pass)a
drug test before receiving a final offer of employment.

Transfer:

Employees transferring to a Safety Sensitive Position herein
described must take a pass a drug test before being transferred.

Post-Accident/ Post-Incident Testing:

Following any workplace accident where by a fatality occurs, the
accident is due to negligence on behalf of the employee, and/or
the damage done to county vehicles and equipment is more
significant than a scratch or dent, the employee must be sent for a
post-accident/post incident drug test.

Post-accident testing shall be carried out within 3 hours following
the accident. Urine collection for post-accident testing shall be
monitored by collection personnel at the established collection
site(s).

Any testing for additional substances listed under the Tennessee
Drug Control Act of 1989 as amended shall be performed at the
level that is normally used for those specific substances by the
laboratory selected.

__uo% — Accident (Post Incident) testing for Ambulatory
Employees:

Following all workplace accidents (incidents) where drug testing is
to be performed unless otherwise specified by the department
head, affected employees who are ambulatory will be taken by a
supervisor or designated personnel of the Bradley County Road
Department to the designated urine specimen collection site
within 3 hours following the accident. In the event of an accident
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(incident) occurring after regular work hours, the employee(s) will
be taken to the testing-site within 3 hours.

No m?u_o<mm shall consume drugs prior to completing the post-
accident (post-incident) testing procedures.

No employee shall delay his/her appearance at the designated
collection site(s) for post-accident testing. Any unreasonable
delay in providing specimens for drug testing shall be considered a
refusal to cooperate with the substance abuse program of the
Bradley County Road Department and shall result in
administrative action up to and including termination of
employment.

Post-Accident (Post-incident) Testing for Injured Employees:

An affected employee who is seriously injured, non-ambulatory,
and / or under professional medical care following a significant
accident (incident) shall consent to the obtaining of specimens for
drug testing by qualified, licensed attending medical personnel
and consent to the testing of the specimens.

Consent shall also be given for the attending medical personnel
and/or medical facility (including hospitals) to release to the
Superintendent, Assistant Superintendent and / or the HR
Director of the Bradley County Road Department appropriate and
necessary information or records that would indicate only
whether or not specified prohibited drugs were found in the
employee’s system.
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+ Post-accident (post-incident) urinary testing may be impossible

for unconscious, seriously injured, or hospitalized employees. If
this is the case, certified or licensed attending medical personnel
shall take and have analyzed appropriate specimens to determine
if drugs were present in the employee’s system. Only a non-
intrusive accepted method for collecting specimens will be used.
Any failure to do post-accident (post-incident) testing within 3
hours must be fully documented by the attending medical
personnel.

Testing based on reasonable suspicion:

A drug test is required for each employee where there is
reasonable suspicion to believe the employee is using or while’
impaired by the use of drugs and/or alcohol. The decision to test
for reasonable suspicion must be based on a ﬂmmwo:mv“m_mzn
articulate belief that the employee is using or has used drugs.
This belief should be based on recent, physical, behavioral, or
performance indicators of possible drug use. Any supervisor who
has received drug detection training that complies with DOT
regulations must make the decision to test and must observe the
employee’s behavior.

Supervisory personnel of the Bradley County Road Department
making a determination to subject an employee to drug testing
based on reasonable suspicion shall document their specific
reasonable observations in writing to the Road Department
Superintendent or designee within 24 hours of the decision to test
and before the results of the urine drug tests are received by the
department. Urine collection for reasonable suspicion testing shall
be monitored by collection personnel.

34 00247




e PR \

Random Testing:

Safety sensitive positions TCAS 50-9-103 positions within the
Bradley County Road Department are subject to random urine
drug testing. It is the policy of the Bradley County Road
Department to annually, randomly test for drugs at least 50
percent and 25% for alcohol as of January 1, 2020 of the total
number of Safety Sensitive Positions.

A minimum of 15 minutes and a maximum of two hours will be
allowed between notification of an employee’s selection for
random urine drug testing and the actual presentation for
specimen collection.

If an employee is unavailable (l.e., vacation, sick day, out of town,
work-related causes, etc.) to produce a specimen on the date
random testing occurs, the Bradley County Road Department may
omit that employee from that random ﬁmmznm or await the
employee’s return to work. |

When samples are being taken the employee will not be allowed
to leave the designated area until the specimen has been
collected and a chain-of-custody form has been signed.

PROHIBITED DRUGS

All drug results will be reported to the medical review officer (MRO). If
verified by the MRO, they will be reported to the Road Superintendent or
designee. The following is a list of drugs for which test will be routinely
conducted and their prohibited limits:
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(a.)

off levels on screened specimens which are equal to or exceed
the following shall be considered to be presumptively paositive:

1. Cut-off levels on initially screened specimens:
AMPhetamines. ... .. 500 Ng/MI
Marijuana (cannabinoids)........c.cccccmeiorresesccncr .. 50 ng /M
Cocaine (benzolylecgonine)............. crrrernsseeerenenenenn e 150 NE/MI
ECSTASY ottt ensess s st enennsn . D00 NE/MI

MOTrPhine....o v 10 NG/M

Opiates (codeine, morphine, heroin).........ccou.oeo.........2, 000 ng/Ml

PCP (phencycliding)..........cc.ccccvvorsrrnnecsnnsenne . 25 /M

2. nc?om levels on confirmation specimens:

>3_u:mﬂmgm:mm..:.:....., ....... S crreen et senne e 250 NG/MI
Marijuana (cannabinoids)..........cccecccenececnsivecnniiicc .. 15 ng/Ml
Cocaine (benzolylecgonine)........ccvecvneiienecsirennneee.. 100 ng/Mi
MOTPhINE .ot 10 BE/M
OPIALES et e cerpernmeeenennene. 2,000 ng/MI
PCP {phencychiding).........cccoeuomenrimserecisircce s e, 25 N/MI

ECStasy.uncunnnnn. SOy 1.1 B 11-7) V|
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“Prohibited Levels” for a drug or a drug’s metabolites means cut-




(b} “Prohibited Levels” for alcohol means cut-off levels on screened
specimens which are equal to or exceed the following shall be
considered to be presumptively positive:

Alcohol...(.08%) by weight blood alcohol concentration for non-
safety sensitive positions

Alcahol...(.04%) by weight blood alcohol concentration for safety
sensitive positions

DEFINITIONS RELATING TO DRUG TESTING:

s “Reasonable- Suspicion Drug Testing” means drug testing based on a
belief that an employee is using drugs or alcohol in violation of Road
Departments Policies:

o Observable phenomena while at work, such as direct
observation of drug or alcohol use or of the physical symptoms
or manifestations of being under the influence of a drug or
alcohol;

o Abnormal conduct or erratic behavior while at work or a
significant deterioration in work performance;

o Areport of drug or alcohol use, provided by a reliable and
credible source;

o Evidence that an individual has tampered with a drug or
alcohol test during his/her employment with his/her current
covered employer.

C. DRUG TESTING COLLECTION PROCEDURES Testing will be
accomplished as non-intrusively as possible. Affected employees,
except in cases of random testing, will be taken by a supervisor or
designated personnel of the Bradley County Road Department to a drug
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test collection facility selected by the Bradley County Road Department
where a urine sample will be taken from the employee in privacy. The
urine sample will be immediately sealed by personnel overseeing the
specimen collection after first being examined by these personnel for
signs of alteration, adulteration, or substitution. The sample will be
placed in a secure mailing container. The employee will be asked to
complete a chain-of-custody form to accompany the sample to a

laboratory selected by the Bradley County Road Department to perform
the analysis on collected urine samples.

D. DRUG TESTING LABORATORY STANDARDS AND PROCEDURES

All collected urine samples will be sent to a laboratory that is certified and

monitored by the Federal Department of Health and Human Services
(DHHS).

As specified earlier, in the event of an accident (incident) occurring
after regular work hours, the supervisor or designated personnel shall

take the employee(s) to the testing site within 2 hours where proper
collection procedures will be administered.

The Omnibus Act requires that drug testing procedures include split
specimen procedures. Each urine specimen is subdivided into two
bottles labeled as a “primary” and a “split” specimen. Both bottles are
sentto a laboratory. Only primary specimen is opened and used for the
urinalysis. The split specimen bottle remains sealed and is stored at the
laboratory. If the analysis of the primary specimen confirms the
presence of drugs, the employee has 72 hours to request sending the
split specimen to another federal Department of Health and Human

Services (DHHS) certified laboratory for analysis. The employee will be
required to pay for his or her split specimen test(s).

For the employee’s protection, the results of the analysis will be
confidential except for the testing laboratory. After the MRO has
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evaluated a positive test result, the mBn_o<mm will be notified, and the
MRO will notify the Bradley County Road Superintendent or Designee.

E. REPORTING AND REVIEWING

The Bradley County Road Department shall designate a medical review
officer (MRO) to receive, report, and file testing information
transmitted by the laboratory. This person shall be a licensed physician
with knowledge of substance abuse disorders.

The [aboratory shall report test results only to the designated MRO,
who will review them in accordance with accepted guidelines and the
procedures adopted by the Bradley County Road Department

Reports from the laboratory to the MRO shall be in writing or by fax.
The MRO may talk with the employee by telephone upon exchange of
acceptable identification.

The ﬂmm::m._mco__,mﬁoj\\ collection site personnel, and MRO shall
maintain security over all the testing data and limit access to such
information to the following: the respective department head or
designee, and the employee.

Neither the Bradley County Road Department, the laboratory, nor the
MRO shall disclose any drug test results to any other person except
under written authorization from the affected employee, unless such
results are necessary in the process of resolutions of accident {incident)
investigations, requested by court order, or required to be released to
parties (i.e., DOT, the Tennessee Department of Labor, etc.) having
legitimate right-to-know as determined by the County Attorney.

F. ALCOHOL TESTING

An applicant or employee must carry and present a current and recent
photo ID to appropriate personnel during testing. Employees and
applicants may be required to submit to alcohol testing under six
separate conditions:
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A. TYPES OF TESTS

Post- Accident / (Post- Incident) Testing:

Following any workplace accident where by a fatality occurs, the
accident is due to negligence on behalf of the employee, and/or
the damage done to county vehicles and equipment is more
significant than a scratch or dent, the employee must be sent for a
post-accident/post incident alcohol test.

Post-accident (post-incident) testing shall be carried out within
two hours following the accident (incident).

Following all workplace accidents (incidents) where alcohol
testing is to be performed, unless otherwise specified by the
department head, affected employees who are ambulatory will be
taken by a supervisor or amm_m:m.ﬁmn_ personnel of the Bradley
County Road Department to the designated even of an accident
:3&%:3 Onng_i:m after regular work hours, the employee(s) will
be taken to the testing site within two hours following the
accident {incident). No employee shall consume alcohol prior to
completing the post-accident (post-incident) testing procedures.

No employee shall delay his/her appearance at the designated
collection site(s) for post-accident (post-incident) testing. Any
unreasonable delay in appearing for alcohol test may be
considered a refusal to cooperate with the substance abuse
program of the Bradley County Road Department and shall
result in administrative action up to and including termination
of employment.

Post-Accident (Post-incident) Testing for Injured Employees:

An affected employee who is seriously injured, non-
ambulatory, and/or under professional medical care following
a significant accident (incident) shall consent to the obtaining

40 : 00253




—

of the specimens for alcohol testing by qualified, licensed
attending medical personnel and consent to specimen testing.
Consent shall also be given for the mﬂm:%:m medical
personnel and/or including hospitals, to release to the medical
review officer (MRO) of the Bradley County Road Department
appropriate and necessary information or records that would
indicate only whether or not specified prohibited alcohol was
found in the employee’s system. Consent shall be granted by
each employee at the implementation date of the substance
abuse policy of the Bradley County Road Department or upon
hiring following the implementation date.

Post-accident {post-incident) breath alcohol testing may be
impossible for unconscious, seriously injured, or hospitalized
employees. If this is the case, certified or licensed attending medical
personnel shall take and have analyzed appropriate specimens to
determine if alcohol was present in the employee’s system. Only an
accepted method for collecting specimens will be used. Any failure
to do post-accident (post-incident) testing within two hours must be
fully documented by the attending medical personnel.

Testing Based on Reasonable Suspicion

An alcohol test is required for each employee where there is
reasonable suspicion to believe the employee is using or is
impaired by the use of alcohol.

The decision to test for reasonable suspicion must be based an a
reasonable and articulate belief that the employee is using or has
used alcohol. This belief should be based on recent physical,
behavioral, or performance indicators of possible alcohol use, by a
supervisor and/or lead person.

Random Testing
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Safety sensitive or CDL employees of the Bradley County Road
Department are subject to random alcohol testing. It is the policy
of the Bradley County Road Department to annually random test
for alcohol at least 25 percent as of January 1, 2020 of the total
number of safety sensitive positions {other than D.O.T. positions).

A minimum of 15 minutes and a maximum of three hours will be
allowed between notification of an employee’s selection for
random alcohol testing and the actual presentation for testing.
Random test dates will be unannounced with unpredictable
frequency. Some employees may be tested more than once each
year while others may not be tested at all, depending on the
random selection.

If an employee is unavailable (i.e., vacation, sick day, out of town,
work-related causes, etc.) to be tested on the date random testing
occurs, the Bradley County Road Department may omit that
employee from that random testing or await the employee’s
return to work. -

ANY EMPLOYEE OF THE BRADLEY COUNTY ROAD DEPARTMENT
WHO HAS VIOLATED THE PROHIBITED ALCOHOL CONDUCT
STANDARDS WILL BE TERMINATED.

ALCOHOL TESTING PROCEDURES

All breath alcohol testing conducted for the Bradley County Road
Department shall be performed using evidential breath testing (EBT)
equipment approved by the National Highway Traffic Safety
Administration (NHTSA) and conducted by a certified breath alcohol
technician. |

Alcohol testing is to be performed by a qualified technician as
follows:
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1. Step One

An initial breath alcohol test will be performed using a mouth
swab for alcohol analysis approved by the National Highway
Traffic Safety Administration (NHTSA). If the swab results are
positive please refer to Step Two.

Step Two

If the swab results are positive then the next step will be an
administered breath alcohol analysis using a device approved by
the National Highway Traffic Safety Administration (NHTSA). If
the measured result is less than 0.02 percent breath alcoho! level
(BAL), the test shall be considered negative. If the result is greater
or equal to 0.04 percent BAL, the result shall be recorded and
witnessed, and the test shall proceed to Step Three.

Step Three

Fifteen minutes shall be allowed to pass following the completion
of Step One above, before the confirmation test or Step Two is
administered for each employee, the breath alcohol technician
shall insure that the evidential breath .mmmﬂ:m device registers 0.00
on an air blank. If the reading is greater than 0.00, the breath
alcohol technician shall conduct one more air blank. If the reading
is greater than 0.00, testing shall not proceed using that
instrument. However, testing may proceed on another
instrument. Then Step One shall be repeated using a new
mouthpiece and either the same or equivalent but different
breath analysis device. .

s . . 00256




ﬁ;}.}?{lr . ’ . [ P —— v .i...I..ii;M

The breath alcohol level detected in Step Two shall be recorded
and witnessed. If the confirmation tests results are 0.04 percent
or greater, the employee shall be considered to have failed the
breath alcohol test. Failure of the breath alcohol test shall result

in termination of employment by the Bradley County Road
Department.

Any confirmation test found upon analysis to be between 0.02
percent BAL and 0.04 percent BAL shall result in the employee’s
removal from duty without pay for a minimum of 24 hours. In this
m#cmzo? the employee must be re-tested by breath analysis and
found to have a BAL of less than 0.02 percent before returning to
duty with the Bradley County Road Department.

All breath alcohol test results shall be recorded by the technician and mmm___ be
witnessed by the tested employee. The completed breath alcohol test form shall
be submitted to the Road Superintendent or Designee.

EDUCATION AND TRAINING:

A. Supervisory Personnel Who Will Determine Reasonable Suspicion
Testing

Training supervisory personnel who will determine whether an
employee must be tested based on reasonable suspicion will include
at the minimum-two 60-minute periods of training on the m,_umn_mn‘
contemporaneous, physical, behavioral, and performance indicators
of both probable drug use and alcohol use.

One 60-minute period will be for drugs and one will be for alcohol.

a4
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The Bradley County Road Department will sponsor a drug-free
awareness program for all employees.

B. Distribution of Information

The 35:\.5_ distribution of information for all employees will include
the display and distribution of:

a. Informational material on the effects of drug and alcohol abuse

b. The Bradley County Road Department policy regarding the use of
prohibited drugs and/or alcohol

c. The penalties that will be imposed upon employees for drug
abuse violations occurring in the workplace.

CONSEQUENCES OF A CONFIRMED POSITIVE DRUG AND/OR
ALCOHOL TEST, RESULT AND/OR VERIFIED POSITIVE DRUG AND/OR
ALCOHOL TEST RESULT:

Job applicants will be denied employment with the Bradley County Road
Department if their initial positive pre-employment drug and alcohol test
results have been confirmed/verified. When a current employee’s positive
drug and/or Alcohol test has been confirmed, the employee shall be
removed from duty and terminated immediately.

MODIFICATION OF POLICY:

This statement of policy may be revised by the Bradley County Road Department
any time to comply with applicable federal and state regulations that may be
implemented, to comply with judicial rulings, or to meet any changes in.the work
environment or changes in the drug and alcohol testing policy of the Bradley
County Road Department effective September 1, 2022.
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DEFINITIONS PERTAINING TO ALCOHOL TESTING:
For purposes of the drug and alcohol testing policy, the dno__oém:m.

definitions are adopted:

* Alcohol- The intoxicating agent in beverage alcahol, ethyl alcohol, or
other low molecular weight alcohol including methyl or isopropyl
alcohol.

* Alcohol Concentration- The alcohol in a volume of breath expressed
in terms of grams of alcohol per 210 liters of breath as indicated by a
| breath test.

e Alcohol Use- The consumption of any beverage, mixture, or
preparation, including any medication, containing alcohol.

e Applicant- Any person who has on file an application for employment
or any person who is otherwise being considered for employment to

m any position being processed for employment. For the purposes of
this policy, an applicant may also be: an employee transferring to or
,ﬁ : applying for a position requiring a CDL.

ﬂ ¢ Breath Alcohol Technician {BAT) - An individual who instructs and
| _ assists individuals in the alcohol testing process and operates an
| .

evidential breath testing device (EBT).

e Chain of Custody- The method of tracking each urine specimen to

| maintain control from initial collection to final disposition for such
W - samples and accountability at each stage of handling, testing, storing,
| and reporting.

w o Collection Site- A place where applicants or employees prasent

themselves to provide, under controlled conditions, a urine specimen
that will be analyzed for the presence of alcoho! and/or drugs.
Collection site may also include a place for the administration of a
breath analysis test.

'
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Collection Site Personnel- A person who instructs donors at the

collection site.

Commercial Driver’s License (CDL) - A motor vehicle driver’s license

required to operate a commercial motor vehicle (CMV).

Commiercial Motor Vehicle (CMV) - Any vehicle or combination of

vehicles meeting the following criteria: weighing more than 26,000
pounds; designated to transport more than 15 passengers;
s,msmuo&:m hazardous materials required by law to be placarded,
regardless of weight and/or classified as a school bus.

Confirmation Test- In drug testing a second analytical procedure that

is independent of the initial test to identify the presence of a specific
drug or metabolite that uses a different chemical principle from that
of the initial test to ensure reliability and accuracy. In breath alcohol
testing, a second test following an initial test with a result of 0.04

Confirmed Positive Result- The presence of an illicit substance in the
pure form or its metabolites at or above the CUTOFF LEVEL SPECIFIED
BY THE National Institute of Drug Abuse identified in two consecutive

test that utilize different test methods and that was not determined
by the appropriate medical, scientific, professional testing, or
forensic authority to have been caused by an alternate medical
explanation or technically insufficient data. An EBT result equal to or
greater than 0.02 is considered a positive result.

Consortium- An entity, including a group or association of employers
or contractors, which provides alcohol or controlled substances
testing as required by this part or other DOT alcohol or drug testing
rules and that acts on behalf of the employers.

Department Director- The director or chief of a County Department

or his/her designees. The designee may be an individual who acts on
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behalf of the director to implement and administer these
procedures.

DHHS- The federal Department of Health and Human Services or any

designee of the secretary, Department of Health and Human
Services.

DOT Agency- >:,mmm3n< of the United States Department of
Transportation administering regulations related to alcohol and/or

drug testing. For the Bradley no::d\ Road Dept., Federal _.__mrém<
Administration (FHWA) is the DOT agency.

Driver- Any person who operates a county owned vehicle.

EAP- Employee Assistance Program

mBm_OKm_m- An individual currently employed by the Bradley County
Road Department.

Evidential Breath Testing Device (EBT) - An instrument approved by
the National Highway Traffic Safety Administration (NHTSA) for the
evidential testing of breath and placed on NHTSA’s Conforiming
Products List of Evidential Breath Measurement Devices.

FHWA- Federal Highway Administration

[nitial Test- In drug testing, an immunoassay test to eliminate

negative urine specimens from further analysis. In alcohol testing, an
analytic procedure to determine whether an employee may have a
prohibited concentration of alcohol in a breath specimen.

Medical Review Officer (MRO}- A licensed physician (medical doctor
or doctor or osteopathy) responsible for receiving laboratory results
generated by an employer’s drug testing program, who has
x:oémmamm of substance abuse disorders and has appropriate

medical training to interpret and evaluate an individual’s confirmed
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positive test result together with his/her medical history and any
other relevant biomedical information.

Negative Result- The absence of an illicit substance in the pure form
or its metabolites in sufficient quantities to be identified by either an
initial test or confirmation test.

¢ NHTSA- National Highway and Traffic Safety Administration

Refuse to Submit- Refusing to submit to an alcohol or controlled
substances test means that a driver:

(1). Failing to provide adequate breath for testing without a
valid medical explanation after he or she has received notice of
the requirement for breath testing in accordance with the
provisions of this part;(2). Fails to provide adequate urine for
controlled substances testing without a valid medical
explanation after he or she has received notice of the
requirement for urine testing in accordance with provisions of
this part; or (3) engages in conduct that clearly obstructs the
testing process.

» Safety-Sensitive Positions- Any employee of the Bradley County Road

department who is working within the county right-of way:.

Split Specimen- Urine drug test sample will be divided into two parts.

One part will be tested initially, the other will remain sealed in case a
retest is required or requested.

Substance Abuse Professional- A licensed physician (medical doctor
or doctor or osteopathy), or a licensed or certified psychologist social
Eo%mm employee assistance professional, or addiction counselor
(certified by the National Association of Alcoholism and Drug Abuse
Counselors Certification, Commission) with knowledge or and clinical
experience in the diagnosis and treatment of alcohol and controlled
mc_u%mm:nmm-“,m_mﬁma,n:moama.
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EMPLOYEE ACKNOWLEDGEMENT (TWO COPIES- GIVE ONE TO THE EMPLOYEE AND PLACE THE OTHER
COPY IN THE EMPLOYEES PERSONNEL FILE)

By signing this form, } acknowledge that | have received a copy of the personnel policies
including but not limited to drug/alcohol testing, leave/vacation, compensatory time, and cell phone
policies currently in effect for my position as of this date, and | understand that it is my responsihility to
read and comply with the policies. These policies cannot and are not intended to answer every question
about my employment with The Bradley County Road Department. | understand that i should consult a
Bradiey County Road Department Supervisor regarding any part of the policies that | do not understand
or any questions | may have about my employment with The Bradley County Road Department which is
not answered in the policies. The current policies will always be on file in the office of the Bradley
County Road Department Superintendent and | may examine them there at any time during normal
business haurs. The policies are necessarily subject to change, and | acknowledge that revisions may
occur from time to time. | understand that all changes to the policies will be filed in the office of the
Bradley County Road Superintendent. Although my employer will usually provide me with notice of
changes, | understand that n.rm:mmm will apply to me regardless of whether | receive actual notice. |
understand that revised information may supersede, modify, or eliminate any or all of the policies at any
time, all information contained in the policies is subject to applicable state and federal laws, rules, and
regulations, and L understand.that to the extent that any such laws may conflict with any provision of
the policies, such laws, rules, and regulations will control. [ have entered into my employment
refationship with Bradley County Road Department voluntarily, and | acknowledge that there is no
specific length of employment and that my employment may be terminated by me or by my employer at
will, without cause or prior notice, at any time. | acknowledge that none of the Bradiey County Road
Department policies may be construed to create a contract of employment or any other legal obligation,
express or implied, and that any policy may be amended, revised, supplemented, rescinded or otherwise
altered, in whole or in part, at any time, in the sole and absolute discretion of the Bradley County Road
Department Superintendent.

EMPLOYEE NAME (PRINT)

EMPLOYEE SIGNATURE “ DATE
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WITNESS DATE

COMPENSATORY TIME AGREEMENT

The federal wage and hour laws require a prior agreement or
understanding before compensatory time may be given to employees in lieu of
cash payment for overtime. The following is an example of a compensatory
time agreement, although there are other acceptable methods of evidencing
an agreement. {Two copies- give one to employee and place the other copy in
the m_.s_o_o<mmw personnel file. |

In accordance with the Fair Labor Standards Act, The Bradley County Road
Department has a policy of granting employee’s compensatory time off in lieu
of compensation for time worked in excess of 40 hours in a work week. A copy
of this policy is on file in the office of the County Clerk. | understand that
compensatory time will be granted at time and one half for all time worked in
excess of 40 hours. | further understand that accrued compensatory time may
be used in accordance with county policy and the applicable laws, rules and
regulations of the U.S. Department of Labor. | voluntarily and knowingly agree
to accept compensatory time off in lieu of cash compensation for overtime
work-and to the use of accrued compensatory time off in accordance with the

county’s policy and laws, rules, and regulations of the U.S. Department of
Labor.

EMPLOYEE SIGNATURE DATE

WITNESS SIGNATURE : DATE
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TENNESSEE CODE ANNOTATED SECTION 39-16-504

{TO BE FURNISHED TO EACH EMPLOYEE OF BRADLEY COUNTY)

DESTRUCTION OF AND TAMPERING WITH GOVERNMENTAL RECORDS;

fT IS UNLAWFUL FOR ANY PERSON TO:

1.

KNOWLINGLY MAKE A FALSE STATEMENT IN, OR FALSE ALTERATION OF A
GOVERNMENTAL RECORD.

MAKE, PRESENT, OR USE ANY RECORD, DOCUMENT OR THING WITH
KNOWLEDGE OF IT'S FALSITY AND WITH INTENT THAT IT WILL BE TAKEN
AS GENUINE GOVERNMENTAL RECORD

INTENTIONALLY AND UNLAWFULLY DESTROY, CONCEAL, REMOVE, OR
OTHERWISE IMPAIR THE VERITY, LEGIBILITY OR AVAILABILITY OF A
GOVERNMENTAL RECORD

UPON NOTIFICATION FROM ANY PUBLIC OFFICIAL HAVING CUSTODY OF
GOVERNMENT RECORDS, INCLUDING THOSE CREATED BY MUNICIPAL,
COUNTY OR STATE GOVERNMENT AGENCIES, THAT RECORDS HAVE BEEN
UNLAWFULLY REMOVED FROM A GOVERNMENT RECORDS OFFICE,
APPROPRIATE LEGAL ACTION MAY BE TAKEN BY THE CITY ATTORNEY,
COUNTY ATTORNEY, OR ATTORNEY GENERAL, AS THE CASE MAY BE, TO
OBTAIN A WARRANT FOR POSSESSION OF ANY PUBLIC RECORDS WHICH
HAVE BEEN UNLAWFULLY TRANSFERRED OR REMOVED IN VIOLATION OF
THIS SECTION. SUCH RECORDS SHALL BE RETURNED TO THE CFFICE OF
ORIGIN IMMEDIATELY AFTER SAFEGUARDS ARE ESTABLISHED TO
PREVENT FURTHER RECURRENCE OF UNLAWFUL TRANSFER OR
REMOVAL. [ ACTS 1989, CH. 591M & 1; 1998, CH. 906, &1.]

A VIOLATION OF THIS SECTION IS A GLASS E FELONY (ACTS 1989;
CHAPTER 591, SECTION 1.}
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Bradley County Commission.

Thomas Crye, Chairperson

VOTING SESSION AGENDA

November 7, 2022, at 7:00p.m. .
Bradley County Courthouse

1. Call to order

2. m:<oom¢o: — Tennova Chaplain Stephen Ferreira
3. Pledge of Allegiance

4. Roll Call

5. Approval of Minutes

6. Report from County Mayor

7. Oo:mm:ﬁ Agenda (see pages 3-20)

8. Reports from Committees and/or Districts
9. Unfinished w:mm:wmw

10. Eunﬁo,.\m_ of Agenda

11. Agenda ltems

A. Resolution to amend Rule 3 of the Bradley County Commission Rules of

Procedure regarding the order of business for the Commission agenda (see pages

21-22) — Commissioner Tommy Ledford

12. OoBBa:mommoz from the audience
13.  Announcements
14. Adjourn

Next meeting: Work Session — November 14, at noon, Bradiey County Courthouse
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Upcoming Events
“Bradley County Schools CTE advisory meeting,
*County Offices closed November 11 in observa
*City Fields Celebration of Achievement, Novem

tomorrow, 7:30am, PIE Center

nce of Veterans Day
ber 12, ticketed event .
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RESOLUTION 2022-63
RESOLUTION TO AMEND RULE 3 OF THE BRADLEY COUNTY COMMISSION RULES OF
PROCEDURE REGARDING THE ORDER OF BUSINESS FOR THE COMMISSION AGENDA

WHEREAS, the Bradley County Commission follows the Bradley County Commission Rules of
Procedure adopted on March 3, 2003, when conducting meetings of said body; and

WHEREAS, Rule 3 of the Bradley County Commission Rules of Procedure currently provides
for the “Order of Business” as follows:

1. Call to order by Chairperson. In the absence of the Chairperson, the Chairperson Pro
Tempore shall preside.

Prayer followed by the Pledge of Allegiance
Roll call

Reading and approval of the minutes
Committee Reports

Unfinished Business

Report from the County Executive

New Business

Agenda [tems

‘_o Reports - County Officials

10. Comments form the Audience

11. Announcement and Statements

12. Adjournment

LCONOG AWM

NOW, THEREFORE, BE IT RESOLVED by the Bradiley County Legislative Body meeting in
regular session at Cleveland, Tennessee, on this 7" day of November, 2022, that Rule 3 of the
Bradley County Rules of Procedure titled “Order of Business” shall be modified and replaced in
its entirely with the following Order that moves the “Comments from the Audience” more toward
the beginning of the meeting as follows:

1. Call to order by Chairperson. In the absence of the Chairperson, the Chairperson Pro
Tempore shall preside.

Prayer followed by the Pledge of Allegiance
Roll call.

Comments from the Audience

Reading and approval of the minufes
Committee Reports

Unfinished Business

Report from the County Mayor

New Business

o Agenda ltems

SeENoareN
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11.Reports - County Officials
12. Announcement and Statements
13.Adjournment

BE IT FURTHER RESOLVED that this Resolution shall take effect from and after its passage,

the public welfare requiring.

ADOPTED this 7" day of November, 2022.

Thomas Crye, Chairman

Donna A. Simpson, County Clerk

RATIFYNVETO:

e

D. Gary Davis, County Mayor

[ ——
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Tim Mason, Chairman
MINUTES
June 22, 2022, at 10:30a.m.
Bradley County Courthouse

Members present: Louie Alford, Mike Hughes, Chairman Tim Mason, and non-voting Ex Officio
member D. Gary Davis

Members absent: Dennis Epperson, Bobby Goins

Others present: Milan Blake, Grant Bromley, Thomas Crye, Joe Fivas, Crystal Freiberg, Gloria

Hayes, Sandra Knight, Adam Lewis, Lorri Moultrie, Josh Rogers, Cindy Slater, Bently Thomas

Chairman Tim Mason called the meeting to order.

Commissioner Mike Hughes seconded a motion by Commissioner Louie Alford to approve the
March 16, 2022, minutes as presented. Motion passed 3-0.

AGENDA ITEMS

Road Superintendent Sandra Knight expressed concerns with the New Murraytown Annexation
Service Agreement propased by the City of Cleveland. Superintendent Knight opined the
proposed development will create a significant amount of traffic along New Murraytown Road
thereby causing maintenance issues. Superintendent Knight suggested the City of Cleveland
annex New Murraytown Road past the development. Commissioner Hughes expressed concern
with the impact of the new development on Prospect School. Commissioner Thomas Crye
suggested taking time to review a new law recently passed allowing a municipality purchase a
school operating within the boundaries of the municipality. Cleveland City Manager Joe Fivas
noted the proposed development is expected to add approximately thirty-three (33) students.
Commissioner Hughes seconded a motion by Commissioner Alford to table [the issue] until we
lock at the new law. Motion passed 3-0. Fivas asked the committee to consider the proposed
service agreement for the benefit of the residents. Commissioner Crye opined the annexation, if
approved, would require the county to provide new school space. Developer Ben Berry noted
the property lies within the urban growth area and expressed the need for the project to continue
moving. A resident of the area voiced opposition to the development citing the width of the road,
potential increase in traffic, and further city encroachment into the county.

Superintendent Knight reported the Brad Drive survey has been completed, but stated the
project is on hold due to lack of manpower.

Commissioner Crye reported a drainage issue at 5065 Sparrows Point Drive in Arrowhead

Subdivision which is eroding property and causing standing water on the roadways.
Superintendent Knight reported the issue has been referred to the insurance company which
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requires a local company to assess and provide an estimate for work. Superintendent Knight
explained the tile was replaced the tile with the same size tile and changed from a fiat grate {o

an open throat inlet to carry more water.

Superintendent Knight reported Camelot Subdivision has asphalt curbs and stated the Road

Department does not have equipment to rebuild them.

Superintendent Knight reported notifying Tennessee Department of Transportation of the water

pooling issues on Highway 308 at Frontage Road.

-

Superintendent Knight said there is no reasonable resolution to the McClanahan Road width

issue.

Superintendent Knight reported notifying Tennessee Department of Transportation of the issues

at 2420 Spring Place Road.

Superintendent Knight explained the issues at 239 Finnell Road would require working on

private property which the Road Department has no a

uthorization to do.

Commissioner Hughes reported pavement in the 1000 block of Freewill Road is thick and
regutarly pulls vehicles off the pavement toward the ditch. Superintendent Knight committed to

assessing the pavement.

Amr

Commissioner Crye recognized Jenkins Road resident Chrissy Kessler. Kessler reported the
run off from the Quail Run development has increased significantly since the recent repairs to
address the Quail Run water issues and noted the water run off is poliuted from the failing septic
systems in Quail Run. Kessler stated there are no drainage easements shown on the final play
of her property. Superintendent Knight noted detention ponds were not required until 2001 or
2002 which was after the development of Quail Run in 2000.

Superintendent Knight reported striping is scheduled to begin this week on Bates Pike, Durkee

Road, and Minnis Road.

m:vmzam:mm:ﬁ Knight reported a resident requested no parking signs on 15" Street.

Commissioner Alford suggested more information reg
next Road Committee meeting.

OTHER BUSINESS

arding the request and to discuss it at the

Commissioner Cindy Slater reported the Postal Service has ceased delivery to homes located in
Brentwood Estates citing safety issues. Superintendent Knight committed to assessing the area.

Superintendent Knight reported the Chatta Valley paving contract has been cancelled due to

lack of workforce.

vamz:.ﬁmsama Knight reported the Hopewell School

project is underway.

Kelly Popple asked the committee to resolve the water issues in Quail Run and the run off on
the Jenkins Road properties. Popple suggested a temporary easement to perform work {o

resolve the issues.
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Popple opined the aforementioned annexation affects everyone in the community and reminded
committee members a developer requested annexation rather than residents of the area.

There being no further business, the meeting was adjourned.

———
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Road OoSSﬁmm
Tim Mason, Chairperson
MINUTES
QOctober 27, 2022, at 10:30a.m.
Bradley County Courthouse

Members present: Daniel Beaty, Bobby Goins, Chairperson Tim Mason, Howard Thompson
Members absent: Tommy Ledford

Others present: Grant Bromley, Tom Collins, Thomas Crye, Scott Gilbert, Adam Lewis, Lorri
Mouitrie, Doyle McCracken, Shannon McDonald, Lori Perrin, Cindy Slater, Rexanna Wilsan

Chairperson Tim Mason called the meeting to order and welcomed committee members and
guesis.

Bobby Goins seconded a motion by Howard Thompson to approve the June 22, 2022, minutes
as presented. Motion passed 4-0.

Road Superintendent Tom Collins reported a productive meeting with Tennessee Department of
Transportation (TDOT) officials and an engineering company regarding the intersection of Kyle
Lake Road and Old Kyle Lake Road. Superintendent Collins opined a signal is warranted at the
intersection especially during school arrival and departure times, and reported TDOT officials
agreed to study the intersection. Superintendent Collins suggested Bradley County Schools may
instruct buses to use the Trewhitt Road route until there is a resolution. Thomas Crye noted
resident complaints of speeding in the area.

Doyle McCracken explained a recent survey of Brook Bryson Road, a county road, determined
the road goes onto and ends on private property. Superintendent Collins noted the road offers
no turn around for a mail carrier or school bus. McCracken reported the property owner offered
to quit claim to Bradley County the property currently hosting the roadway with additional
property for turn around space. Daniel Beaty seconded a motion by Howard Thompson fo
recommend to the County Commission authorizing the County >x05m< to prepare a quit claim
deed for Brook Bryson Road. Motion passed 4-0.

Superintendent Collins committed to assessing the Brad Drive road project.

Beaty requested an assessment of the Candies Creek Ridge Road and Old Georgetown Road
intersection citing sight distance concerns. Superintendent Collins recommended rumble strips,
a stop sign, and changing the yellow flashing light to red. Thompson seconded a motion by
Beaty to recommend to the County Commission approving Superintendent Collins’
recommendation. Motion passed 4-0.
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Superintendent Collins explained the 5065 Sparrows Point Drive issue affects both public and
private property. Superintendent Collins stated the County Commission must approve any work
performed on private property. Crye recommended referring the private property issue to the
County Attorney for an opinion.

Chairman Mason requested the County Attorney attend future Road Committee meetings.

Superintendent Collins committed to assessing the pavement in the 1000 block of Freewill
Road. Superintendent Collins requested the New Murraytown Road annexation resolution and
plan of services.

Lori Perrin requested the County consider deeding to bordering property owners the alleys
behind 1050 12" Street NE and 1230 and 1255 Craigmiles Street NE. Chairman Mason referred
the matter to the County Attorney for review.

Superintendent Collins reported the resident at 15" Street put down gravel and is parking on the
shoulder of the road with approximately two (2) feet of the vehicle on the county roadway.
Superintendent Collins asked if the County is authorized to place a sticker on vehicies parked
on roadways warning of impending towing. Goins withdrew a motion to recommend installing no
parking signs along 15" Street at the request of Superintendent Collins.

Superintendent Collins reminded committee members that a Highway Official/Road
Superintendent may not work on privately owned or governmental property without County
Commission approval.

Superintendent Collins suggested future Road Committee meetings be held at 9:00a.m. on
Wednesdays and, when possible, at the Road Department.

Superintendent Collins committed to assessing the safety issues in Brentwood Estates.
Superintendent Collins reported the Chatata Valley paving project is scheduled for Spring 2023.

Goins ﬁmnonma.m rough stretch with potholes along Randolph Samples Road. Superintendent
Collins committed to assessing the road for repair in Spring 2023.

There being no further business, the meeting was adjourned.
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Bradley County, Tennessee

Finance Committes

County Cammlssion

Date: 114712022 11:30 a.m. Conference Room
D. Gary Davls X Tim Mason X
Mian Blake X Louie Alford X
Clndy Siater X Blil Winters X
ltems discussed at this meeting:
PAGE MOTION SECOND VOTE
1 Bradley Counly School Budgel Amendmenl Request 2-4 LA o] 5-0-0
2 Bradiey Sounly Scheol Budget Amendment Requesl 6-8 BW o] 800
3 Bradiey County Schoel Budgel Attendment Reguesl 7-9 BwW c5 5-0-0
4 PBradley CGounty School Budgel Amendment Reguesl 1017 cs BW 5-0-0
5 Adult Drug Courl Budgel Amendment Request 18 gw LA E-0-0
6 FProbation Budgel Amendmenl Request 19 PULLED FOR DEC MEETING
7 Probation Sudgel Amendmenl Reques! 20 PULLED FOR DEC MEETING
8 Juvenlle Court Budgst Amendmeni Reguest 21 Cs LA 5-0-0
9 Judge Morgan Sudget Amendment Request 22 BW ™ 5-0-0
10 Judge Morgan Budgel Amendment Request 23 BW C8 500
11 SE TN Communlly Correclions Budget Amendmenl Request 24 BW LA 5-0-0
12 Sheriff Depariment Budget Amsndment 25-28 COMBINE 12, THROUGH 22
%3 Shedf Deparment Budget Amendment 27-28 COMBINE 12, THROLIGH 22
14 Sherifl Depariment Budgel Amendment 20-00 COMBINE 12 THROUGH 22
15 Sheriff Depariment Budgel Amendinent 31-32 COMBINE 12, THROUGH 22
16 Sheriff Deparlment Budgel Amendmenl 33-34 COMBINE 12, THROUGH 22
17 Sheriff Deparimeni Budgel Amendmen 35-36 COMBINE 12, THROUGH 22
18 Sheriff Deparimeni Budgel Amendment 37-38 COMBINE 12, THROUGH 22
19 Sherlff Departmeny Budgel Amendment 39-40 COMBINE 12, THROUGH 22
20 Sheriff Department Budget Amendmeni 41-42 COMBINE 12, THROUGH 22
21 Sheriff Department Pudgel Amendment 43-44 COMSINE 12 THROUGH 22
22 Sherlff Depariment Budgel Amendmenl 45-48 [ BW 5-0-0
23 Sherif Depariment Budgel Amendmennt 47-48 BW LA 5-0-0
24 Sheriff Deparimenl Budgel Amendment 49-52 Bw X3 5-0-0
25 Sheriff Department Budgel Amendment 53-54 BwW LA §-0-0
26 Sheriff Deparimenl Budgel Amendmenl B5-57 COMBINE 26 & 24
27 Sheriff Depariment Budgel Amendment 58-80 cs __ aw ___ 5-0-0
Recommendations to be made to full Commission:
PAGE
1 PAradiey County Schoo Budgel Amendment Requesl 2-4 LA GS 500
2 mmmn_m< Counly Schoel Budgel Amendmeard Requesl -6 BwW GE 5.0-0
3 Bradley Gounty School Budge! Amentinent Requesl 7-8 BW cs 5.0-0
4 Bradley Caonly School Budgel Amendmenl Regues| 10-17 CS aw 5.0-0
5 Adult Diug Court Budgel Amendment Reguasl 13 BwW LA 5-0-0
6 Prebalion Budgel Amendment Requesl 19 PULLED FOR DEC MEETING
7 Probalion Budgel Amendment Ragussl 20 PULLED FOR DEC MEETING
8 Juvenlle Courl Budgel Amendment Requast 21 CS LA 5-0-0
9 Judge Morgah Budget Atnendment Request 22 aw ™ 5.0-0
Judge Morgan Budgel Amenidment Requesl 23 BW cs 5.0-0
11 8E TN Communily Correclions Budgel Amendmeni Request 24 BW LA 5-0-0
12 Sheriff Department Budgal Amendmenl 25-28 COMBINE 12 THROUGH 22
13 Shedfl Departimenl Budget Amendment 27-28 COMBINE 12, THROUGH 22
14 Sherif] Depariment Budget Amendment 26-30 COMBINE 12, THRQUGH 22
15 Sherlft Bepariment 8udget Amendment 31-32 COMBINE 12 THROUGH 22
16 Sherifi Depariment Budgel Amendment 33-34 COMBINE 12 THROUGH 22
17 Sheriff Depariment Budgel Amendmenl 35-35 COMBINE 12 THRQUGH 22
18 Sheriff Depariment Budget Amendrent 37-38 COMBINE 12 THROUGH 22
19 Sherilf Deparimenl Budgel Amendment 39-40 GOMBINE 12, THROUGH 22
20 Shedff Depariment Budget Amendmenl 41-42 COMBINE 12 THROLIGH 22
21 Sheriff Department Budget Amendment 43-44 COMBINE 12 THROUGH 22
22 Sheritf Departmenl Budgel Amendmenl 45-46 ] aw 5-0-0
23 Sherff Departmenl Budget Amendment 47-48 BW LA 5.6-0
24 Sheriff Deparlmenl Bucdget Amendment 49-52 BW X5 5-0-0
25 ghedff Deparkment Budget Amendment £3-54 BW LA 5-0-0
26 Sheriff Department Budget Amendment §5-57 COMBINE 25 & 26
27 Sherlff Depariment Budgel Amendment 5B-80 [ : BW __ 5-0-0
Commission Voling Daie; 1172972022
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BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM

Date: - . 13-0c-22

Requestor: Bradley Counly Schools - 141 General Fund

Sub Fuad:

BOEH 141-2023-20

{If ngrplicaisley

NCREASE Y DECREASE (slrcte one

Type:  Revenue

(Hevenwe, Expense, Fund Bakaiee, Reserve)

Amount: § 586,996.69

Account (fund, number, name) 141 47150 2Est Century Communily Learning
Line item (number & name)
INCRIEASE, ) DECREASE (elrcte oue) Amount: § - 586,996.69
Type: . Expense

(Revenue, Expense, Pl Balmice, Roserve)
Account (fund, number, name) 141 73300 Community Services
Line items (number & name) 135 Supervisor $ 0012500
Line item (number & name) 189 Qtler Salaries & Wages § 305,669.00
Line item {number & name) 201 Social Security 5 24,508.23
Line item {number & name) 204 Stale Retirement § 1246005
Line item (number & name) 206 Life Insurance 3 §6.40
Line item (number & name) 207 Medical insurance 5 16392.00
Line item (mumber & name) 212 Medicare 3 5,739.0!
Line item (numbar & name) 336 Maintenance & Repair Services $  18,000.00
Line item (number & name) 335 Travel 3 1,350.00
Line ftem {number & name) 359 Other Confracted Services ¥ 86,920.00
Line item (number & name) 422 Food Supplies § 2,600,00
Liue ltemn (number & name) 429 Instructional Supplies & Materials 1222000
Line item (number & name) 509 Qther Charges § 0 10,896.00
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Date:

Regugstos:
Destriptioh of amendment (be specific):

Py23 21st Century / Big City University per ePlan Original Budgel

BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM

13-0pk22

Bradlsy Goiinty Séhaols - 141 General Fiing

Sub Fund:

S A ———

El

/[

_u“zk_.znmﬂnwzz_..mm_wﬁmauzzng,:oz”

Approved:

Denied:

-
Dale: ] N\QWNN!

O
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»
.,,\_\;_.,.
FA A
; 1#144-2023-20 L Q
BUDGET TRANSFERS ' T
Fund 141 General Fund
Account
Numbet Account Description Amount

Sources of funding (Increase in Revenues, Decrrease in Apprrapriations,
or Unassigned Fund Balance).

47150 21st Century Community Learning Centers $586,996.69
141-47150
Total ¥586,996.69
in Rovenne
73300 Community Services $586,996.69
141-73300-105 90,125.00
141-73300-189 305,669.00
141-73300-201 24,539.23
141-73300-204 12,4640.05
141-73300-206 86.40
141-73300-207 16,392.00
141-73300-212 5,739.01
141-73300-336 18,000.00
141-73300-355 1,350.00
141-73300-399 86,920.00
141-73300-422 2,600.00
141-73300-429 12,220,00
141-73300-5%9 10,896.00

v

$586,596.69

Y23 21st Century / Big City Unlversity per ePlan Oviginal Budget9/22/22

Approved by Department Supervisor j./h Q \%DQ\N&Q@“A\

Um.nm MV g/ ” OHV MU.
Approved by Director of 5chools % 0 b m\. \m
Date 9 \ \\\R\ VL
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BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM

Date: 13-Qct-22
™
Requestor: Bradley County Schools - 141 General Pund Sub Fund:
BOE# 141-2023-21
(MCREASD) / DECREASE  (coms Amount: § 262322.93
Type: Revenue
{Revenue, Expense, Fund Bulonce, Reserve)
Account (Fund, number, name) 141 46981  Safe Schools
Line item (number & name)
@ / DECREASE  (eiccamn Amount: $ 262,322.93

Type: Expense

{Revenue, Brpense, Fund Bolance, Ruserve)

Other Sludent Suppot

Other Contracted Services

$  45,000.00

Operations of the Plant

Account (fund, number, name) 141 72130
Line item (number & name) 399
Account (fupd, number, name) 141 72610
Line :m.B (number & name) 701

Administration Bquipment

3 217,322.93

Description of amendment (be specific):
Safe Schools Grant - Recurring Funds

\

FINANCE COMMITTEE BECOMMENDATION:

Approved: Denied:

I
Date: J H\N..ONN\
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BRADLEY-COUNTY SCHOOLS
RUDGET TRANSFERS

#141-2023-21

Fund 141 General Fand
Account -
Number Account Description Antount
moE_.nmm of funding [increase in Revenues, Umnw.mmmm in Appropriations,

or Unassigned Fund Balance).

46981 Safe Schools 4262,322.93 .
141-46981
Total $262,322.93

Uses of fundin

72130 Other Student Support

141-72130-399-SAFE

72610 Operations of the Plant

141-72610-701-5AFE

Safe Schools Grants - Recurring

Approved by Department Supervisor
Date
Approved by Director of Schools

Date

$45,000,00

$217;322.93 -

$262,322.93
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BRADLEY COUNTY, TENNESSER
BUDGET AMENDMENT FORM

Dale:. 13-0cl-22

Requestor: - Bradley-County Schools - 141 General fund
BOQEY 141-2023-22

Sub Fund:

e ————

Type ._mxzwsmm

{Revese, Expanse, Piind Brlimee, Reserve)

INCREASE reirelene) Amount § 12:220:24
Type: . Révénus .
{Reveiug; By)ichse. Fiund Balinek, Reservi)
Adcouit {fund; fufnber, niame) (4! 39000 Undesipnated Fund Balange
Line :m_ﬁ.n:.cm:.cﬁ. & name) ,
:,__ Owwmnrm L)/ DECREASLE (Efrele g Angounl: § 12.7220.24

,.%cac_,_‘_:,@::ﬁ.r number, danie) 1t 71E00. Regufar Ingtruction Program
Line ftem {number & name) 499 Other Supplies & Materigis 12,220.24

Desetiption oFamendment (be specifie):
Muske [SOTA) Grant Funds-gei-ig 85 regerves gl year-end FY22

Moving back Tuto FY23 budget

/

FINANCE COMNMITTEE NECOMM ENDATION!

Denied:

Ea_., _./J rMUNN_

LEHOT
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#141-2023-22

BUDGET TRANSFFERS

Fund 141 General Fund

Account -
Number Account Description Amount |
Sources of funding (Increase in Revenues, Decrease in Appropriations,
or Unassigned Fund Balance).
39000 Undesignated Fund Balance $12,220.24 .
Total $12,220.24
71100 Regular Instruction Program : $12,220.24
141-71100-499-50TA .
Explanation; $12,220.24

- Music (SOTA) Grant Funds set-up as reserves at year-end FY22
Moving back into FY23 budget

Approved by Department Supervisor . 2

Date &%uw\u‘wO@D

Approved by Director of Schools

\vmbsvs\&\%

Umﬂw & _\Q\Q .\g\ﬁ\\v

oA



..w._:::_:a&w hedget Ansenedmenits

Vi 141 Séneral Puipose Stliool

H1d1-2623-20 -
Hi41-20253:21

SOTA Grank Reservo

Salu Sehouls Glayl

A )

Afwerschoni Pragrain

Arcpunl
Humber Ampimt
Souriel ol ffnidlin {lneras
of Uninsslgicd Fund Balanue]:
-
39000 Thideslgnated Fund Batanee $12.210.24
H141-2023-22 14429000
46901 Snle Schools §262,322%:91
it541-2023-21 14146891
47150 915t Canlary Communlly Lenenlng Centors $506,996,69
#141-202320 141-47150
Total
untling {ngredsy n-Apnegprkitens:

q._..u..a@
fi41-2023-22

72130
Hi1-2023-21

74610
#1202,

73408
##141-2023:20

Repudlar nstiueklsi Xrejrain
LA 7L 4F0:50TA

athey StudenbSupport

141-72130-394-5AFR

Operstfons ol he Plant

1447 2E10-701-8AFE

Commun|ty Saivjces

141-73300-108
141.73300-106
Lab2-73300-20§
TFL-F4300-204
141-73300-206

141-73300-207
141-73300-212

141.73300-336
144-73300-355
441-73300-399

14%-74300-422.

141-73300-429
141-73300-599

90,425.00
305,669.00
24,539.23
12,460,05
06,40
16,392,008
571901
10,000.00
1,350.00
86,920.00
2,600.00
12,240,00
10,894.08

$E2,220.24
&45,000:00
$217,322.93

$506:996.69

BOTA Grint Restive

Safv Sehauls Grant

Hafe fchabls Grant

Alier Schook Progeam

o et

067, EAY.60

O AL &) HIA -t Aot LAY

Approved by Fliance Diroclor

Dt

Agpfoved by Hieckol ol Schuuls

Date

Approved by Jradley Gounty BOR
/o Chialrthan of the Board

Diate

Page iafl
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- BRADLEY COUNTY, TENNESSER
BUDGIET AMENDMENT FORM

Bater  [3-Qel-22
Teguesior Biaidiey Cotndy Sehools « 1344 Generat Purpose Schaols b Furyl:
: CBOBY M1-2023-19. . . W spgdnobhe

INCREASE 7 (chrete-pne) Aok § 744,393.00 ‘

Type: Fund Bilundé

m_’n<a__=n‘ EXpense,

ik Balaver, feserve),

Adceoil (Tuhd, rumber, mame) 141 39000 Undesipnaled Fund Balanes

Lino ited (number & name)

Enzimw ! DEGREASE {elrole one) Amotnt: § . - 1139200 A -

Type: Eapense

[Ruvelwg, Bxpetise) Foud Balince; Resorve)
Account {(fund, number, nane) 141 Paiows Functiony L
LinieHlem {riimber & pame) 100 Salary Qbject Codes b 385,480.00
Linetten (unber & name) 201 Secial Seourily _$ 36,132,00
Liiie fteny (iuinber & nnie) 204 State, Reilrenyent ¥ 31.,649.00
Linetleim (number & mame) 21z Employer Medi¢are §. 8.400.00
Account (find, suimber, name) 141 72710 - Transpoitation
Eine:diem (numbt & nome) 115 Comracts with Melilcle Owners 5 11,300.00
Aeeounl (fund, ngmber, name) 14} 76100 Iegulwr Capital Quilay
Line item (number & name} 207 Building bmprovemeniy § __46.141.00
Oeseription of afehdment (be specific):
Ediicator Bomises for Deceber 1Y 23 ,
. m.mmA}_.E%ﬁ_..m.g.‘m:: Detuil
FINANCE COMMITTEE RECOMMEND ATION: T . B T
.,._.,.E:a:mam _ Denieg: . Tile: . ..J ‘Nﬁgxamﬁl

L0104
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BUDGET TRANSFERS

Fund 141 General Fund

#141-2023-19

Account
Number Account Description Amount
Sources of fundi
or Unassigned Fund Balance),
39000 Undesignated Fund Balance $741,392
Total $741,392

-100 Series
o -201

204

-212

72710

76100

Explanation;

Salary Object Codes

Socjal Security Object Code
State Relirement Object Code
Employer Medicare Object Code

Transportation
141-72710-315

Regular Capital Outlay
141-76100-707

Educator Bonuses FY23

$585,480

$36,132
$51,649
$8,490

$13,500

$4.6,141

$741,392
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JRADLEY COUNTY, TENNESSEE
BUNGET AMENBMENT - BONUS & BENEFITS

QENERAL PURPOSE SEHOOL FUND - 143

Avcounl
N,
39000

Approved by Finance Dirdetoy

Date

Approved by Director of Schools

Date

ped

Approved by Beadley County BOE

Dale

WUritheslpinted Fund Balaned

Tolgl Revenugnnd Other Souyces

»
Atenced Bonts & Benell
Nudpel Amendinien Anwotinl ol
11412022 Reéquisl Chmige
.. b
6,856,120 G114, 728 (741,392
$  6855,120 % G1i4,728  § £741,392)

Sesan l)l0itd

920 -22

?%& % é(

£/6 Chaimnian ofthie Board (Exeeutive Approval)

7

Bage 1

lo) iz 2022
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BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT - BONUS & BENEFITS

GENERAL PURPOSE SCHOOL FUND - 141 Amended Bonus & Benelil
‘ Budpel Amendment Amaotint ol
Account 10/4/2022 Reguust Clhange
, M.
W T8¢ REGULAR INSTRUCTION PROGRAM
116 Teachers 11,818,230 32,146,430 328,200
163 Educational Assistants 1,184,946 119,746 34,800
201 Social Securily 2,033,159 2,057,733 22,394
, 204 S{ate Relirement 3,003,136 3,034,972 31,836
W 212 Employer Medicare o 491,782 497,045 5,264
Total Regular lnstroetion Program $ 38733452 0§ 39,155,040 h 422,494

e i

71200 SPECIAL EDUCATION PROGRAM

it6 Teachers 3,502,427 3.196.927 34,500

(62  Clerical Personnel 32,865 33,465 600

163 Educational Assislants 493,011 305611 12,600

ﬁ (71 Speech Palbologist 402,856 406,456 3,600
W - 201 Social Securlly 255537 258,717 3,18}
W 204  State Retirement 368,960 173,662 4,702
: 252 m._:_u_o%n,. Medicare 59,763 60,506 Tdd
Tolal Speeial Educetion Progeam $ 4775419 % 4835343 § 39,926

71300 VOCATIONAL EDUCATION

| HES Teachers 2,678,895 2,706,495 27,600
” 123 Guidance Personnel 32240 12,540 300
201 Social Security 169,454 171,184 1,730

204 State Retirement 244,362 246,872 2,510

212" Employer Medicare 39,630 40,033 403

Total Voeational Education b3 3,164,581 3 3,197,126 § 32,544

, 72116 ATTENDANCE

105 Supervisor/Director 47,218 47518 300
§62 Clerical Personnel 102,805 104,305 1.500
201 Soclal Security 9,163 9456 9l
w 204 State Retirement 13,592 13,746 154
, 212 Employer Medicare . 2,190 2216 6 "
, Tolal Altendance $ 175,168 & 177,240 § 2,073
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BRADLEY

COUNTY, TENNESSEE

BUDGET AMENDNMENT - BONUS & BENEFITS

GENERAL

Account
No.
72120
1035
13t
189
20}
T304
212

72130
123
189
201
204
212

72210
105
129
132
16l
163
189
201
204
212

72220
103
124
13
161
189
201
204
2j2

PURPOSE SCHOOL FUND - 141

HEALTH SERVICES
Supervisor/Direclor
Medleal Personnel
Other Salaries & Wages
Social Security

State Retirement
Employer Medleare

Total Health Services

OTHER STUDENT SUPPORT
Guidance Personnel

Other Salaries & Wages

Social Seeurity

State Retiremenl

Lmpioyer Medicare

Total Clher Student Support

SUPPORT SERVICES REGULAR INSTRUCTION
Supervisor/Direcior

Librarians

Materials Supervisors

Scerelary(s)

Educalionai Assisiants

Other Salaries & Wages

Sociaf Security

Stals Retirement

Employer Medicare

Total Support Services Repular Instruttion

SPECIAL EDUCATION PROGRAM
Supervisor/Divector

Psychological Persounel

Medical Personnel

Seeretary(s)

QOther Salaries & Wapces

Social Security

Stale Retirement

Employer Medicare

Total Special Educalion Program

Amended

Ronus & Beneli

Budgut Amendment Amounl of
10/4/2022 Request Change
h Y
77,380 77,980 600
668,720 511,720 9,600
34,080 34,680 600
19,611 50.244 632
79,580 80,578 999
11,60] {1751 148
b} 940,973 § 952,952 3 11,879
1,694,207 1,710,407 16,200
1,473,203 1,487,003 13,800
196,751 198,611 t8GOH
285,607 248,303 2.698
46,014 46,449 433
5 3,695,783 0§ 3,730,776 % 34,903
215030 212,230 1,200
974,480 943,480 9.000
30,274 30,454 80
41,049 41,649 6N
259,605 263,305 3,700
306,384 J08,784 2400
113,449 Hd.613 1,164
164,684 166,079 1,395
26,532 26,809 271
$ 2127487 & 2149404 3 21,916
100,785 101,383 600
403,362 409,862 4,500
117.520 19320 t.800
41,185 1785 600
136,968 a8, 168 1,200
30,581 31,120 339
73,424 74,076 632
11,829 HL936 126
b 937654 ¥ 942,672 ¥ 10,014
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BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT - BONUS & BENEFITS

‘Omme}r _ucm_vswm SCHOOL FUND - 141 Amended. Bonus & Beneht
_ Budget Amendment Amount ol
Account 107472422 Request Change
No. ‘
72230 CAREER & TECHNICAL EDUCATION PROGRAM he
105 Supervisor/Director 192,400 193,900 1.500
161 Seerclary(s) 30,175 HL7TS 600
| 189 Qther Salavies & Wages 74,942 73542 GO0
: © 201 Social Seeurily 18,440 18,593 149
_ 204 Stale Retirement 26,917 26,997 220
212 LEmployer Medicare 4314 4,153 39
Tolal Career & Technical Education Program 3 347,034 3 3sel62 % 3.108
72230 TECHNOLOGY
105 Supervisor/Digector 88.820 89,420 600
21 Dala Processing Personnel 334,554 315051 E,500
201 Social Secusily 28,791 29,107 36
204 Slate Retfrement 47,1438 47,647 498
e 212 Employer Medicare 6,733 6,807 74
| ‘Total Technology § 502044 % 508,032 % 5,988
, 72310 BOARD OF EDUCATION
: 191 Board & Commitiee Members Fees 52.800 54,900 2,000
, 201 Social Seeurity 321 3404 130
204 State Retirement 3200 3318 1i8
_ 202 Employer Medicare 166 196 30
) Total Board of Cduealion ] 80,039 % 62418 § 2,378
. 72320 OFFICE OF THE SUPERINTENDENT
_ 101 Counly Official/Adininistrative Oflicer 171,600 172,200 GO0
i Secretary(s) 32,000 57,600 GO0
el Sociat Securtly 13987 14,062 7
_ 204 Slate Redirenent 35.158 13,264 16
. 212 Employer Medicare 3,257 3.2 17
| Total Office of the Supe $ 276002 § 277400 § 1,398




BRADLEY COUNTY, TIINNESSEER
RUDGET AMENDMENT - BONUS & BENEFITS

GENERAL PURPOSE SCHOOL FUNL - 141

Accounl
No.
72410 QFFICE OF THE PRINCIPAL

104
139 Assistont Principals
164 Secretary(s)
201 Soelal Security
204 State Relivement
212 Cinployer Medicare

incipals

Total Otlice of the Principad

72510 FISCAL SERCVICES
105 SupervisorDirecior
119 >.c8=m__:w_:m_.maoxroocﬁ.m
201 Social Seourity
204 Stale Retirement
212 Employer Medicare

Tolal Fiscal Seyviees

72520 HUMAN SERVICES/PERSONNEL
105 Supervisor/Director
1Y Other Salaries & Wages
201 Social Security
204 State Retivemenl
212 Smployer Medicare

Tolal Humun Services/Personnel

72610 QPERATION OF PLANT
105 Supervisor/Direclor
161 Secrelury(s)
lag Custodial Personnel
189 Other Sataries & Wages
201 Social Seeurily
204 Stale Relivement
212 Employer Medicare

Tatal Operatlof oF Plant

Amended Bonus & Benefit
Budper . Amethinesyt Amounst ol
107472022 Request Change
Y

1,696,219 1,706,419 140,200
960,729 267329 6,600
1,063,577 1,083,977 20,400
230983 233,289 2,306
333,925 357397 3473
54,020 34,360 319

B 4359452 % 4,402,971 43,518
32,680 #3,280 600

{71,715 173,515 1,800

15,773 15,921 149

27,017 27,272 255

3,689 3.924 35

§ 300873 % 303712 § 2,438
81,850 $2,4350 600

104,703 105,905 1,200

11,566 11,678 142

19,912 {9,994 141

2,705 211 26

§ 220,639 3 222758 % 2,119
164,010 165,210 1,200

41,430 43,050 600

166,652 373,852 7.200

- 600 600

35471 16.066 593
60,738 61,628 870
8,296 B33 139

5 676,637 % 687841 % 11,204




o

Account

TIGH)

[§15]
61
[67
204
204
212

72710

103
189
201
204
212
5

13100

105
201
204

214

76100

T

39000

BRADLEY COUNTY, TENNESSER
BUDGET AMENDMENT - BONUS & BENEFITS

GENERAL PURPOSE SCHOOL FLIND - 14]

MAINTENANCE OF PLANT
Supervisor/Director

Seoretary(s)

Mnbhtenance Personnel

Social Seourily
Stale Retirement

Employer Medicare
Tolal Matntenance of Plant
TRANSPORTATION

Supervisor/Direcior
Other Salurfes & Wapes

Sociul Security
State Retirement

Employer Medicare
Coonlraets with Vehiele Owners

Total Transportation

FOOD SERVICE

Supervisor/Direclor

Social Security
Slate Retirement

Employar Medicars

Total Food Service

REGULAR CAPITAL QUTLAY
Buildiug lmprovements

Tolal Regular Capitad Oullay

TOTAL EXPLENDITURES AND TRANSTFERS

Bonus & Heneli
Ancndment

Anmounl of

Request Chunge
83,280 soy’
42,200 600
633,880 7800
48.320 338
82,705 493
11301 11

§ 904,680 10,581
47.518 100

84,919 1500

8,211 12

11,776 26

1,920 26
2,293,500 13,5010

3 2447844 % 15,464
82,760 600

3,131 37

8.7589 64

1,200 9

b 47,880 710
2,692,997 46,141
2692997 % 46,141
568100162 % 741.392




BRADLEY COUNTY, TENNESSEE

BUDGET AMENDMENT FORM
Date: 24-Ayg-22
Réquesiort Adult Drug Court L Sub Fund;
. tifnppitbicy
INCREASE / ASE  (dloone) Ameunt: § 30,500.00
Typet teseive »

{Revenue, Bxpenso, Fund Brlance, Reswrve}

Account (fund, number, nams) 101 34520  Resprve for A&D trestmient
Line item (puinber & naie)
Line item (number & name)
Line item (number.& name)
Line.ftem (number & nams)
Line Jtem (nomber & nanie)
Linetem (number & name)
Lineliem (number-& name)

]

SE. { DECREASE {cicle ofié) Amount; 30,500.00

| Typei Eapense

{Pevanud; Exponie; Fund Batwico, ,‘G.ﬂza

Aceount (fund, number, naiie) 101 53330 AduliRecovery Court
Ling ftem {number & name) 399 Other Charges

Ling item {number & name)
Ling item {number & name)
Line iter (nmber & name)
Ling fteni {niunber & name)

i

INCREASE 7 DECREASE “(elrelrone} Amount; §

Type:

(Rovene, Expanse, Fonil Bufancs, Regerve)
Account (fund, number, naine)
Liine iterin (niimbér & name)
Line item (fiumber & name)

Desailillon of Ampindmnnt (e spaclfio): .
To pay Parkrldge (teatment); OQuistanding 2021; Jan 22; June 22

P

i

/

TFINANCE COMM ﬁ_%zmmozzng.zoz._

Approved: N Degied:

10754




[ .u
- n' i
BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM
Date: 2%-Aug-12
Requestoi:  Wlisdemeanor Probation Sub Fund:
T (rappliesled
e T LY

- N
INCREASTE; { Hu@aug»?mu—w (gircle one) Amount; ﬂcnmoooo

Reserve

{Revenue, Expenae, Fund Balnnce, Resérve}

Type:

Y520

Account (fund, number, name) 101 eE  Reserve for Alcohol dnd Drug Treatment
Line item ?:iwﬂ.@ haime)
e
DECREASE  (clrcte ane) Atnount: 10,500,00
Expense -
(Revénue, Expanie, Fund Balancs, Resorve)
Account @mﬁ :mawmr_‘nm&& 101 53910  Misdemeanor

Line item (number & name) 111

RSO

Probation Offf

Dogorifillon oFamiaidnent (e spacific);

This reserve:meney is requested to-pay a portion of the salary of:an em

testing and monitoring for probetion.

FINANCE COMMITTEE RECOMMENDATION:

Denied:

Appraved:

10704




BRADLEY COUNTY, TENNESSER
BUDGET AMENDMENT FORM

Drite: 22-Aiig-22

Requeator:  Misdsmeanor Probation

Sub Fund;

l\\‘l\.tl[lm{/

N N
{iCupplicabile).

_ o |
INCREASE /7 DECREASE/ (sircle one)

Tyge: mmnnmmm ,

(Revenue, Expeitss, Fund Balancs, Ressrve)

Acceunt (fund; number, name) 101 53910

Amount: 10,500.00

Misdemeanor Probatior

Line itemn (number & name) 111

Probation Officers

\e..\.il.!..a:lf..lf

" INCREASE

prrry

Y/ ECREASE  (virols ane)

Expenge

(Révene, Bxpense, Fund Brlance, Reseivo)

Acdount (fund, number, name) 101 53900

Ambsint: 10,500.00

Community Servics

Line item (aumber & nariie) 499

other charges and supplies

Déjacription of amandeent (be speaifie):

This monsy js needed to purchasé & new zero tumn lawn mower for community service.

FINANCE COMMITTEE RECOMMENDATION:

Approved: Denled:

Date

16/04




f

%.,.,.._ mvﬂ_w _r \

Y ..\/
BRADLEY COUNTY, TENNESSEE 7 y
BUDGET AMENDMENT FORM N

Date; . 18 Ocfober, 2022

_Requsstor: Vickie Towne = Dlirector

‘Bub mcr:anll

AL,

INCREASE [DECRERRE

EUREASE Amount: §
Expense

Account{fund, number, hame) 101 53600 Juvenlle Court

Ling.item.(number & name) 452 Utilities

= |DECREASE . Amount: B |

" Expehse

Actount (fund, number, name) 101 _53600  Juvenile Court

Line iteir.(number & name) 347 Pest Gontrol

- Description:of athéndment (be specific):

Td adver service price Incréase

L,

FINANCE COMMITTER RECOMMENDATION:

,
‘>vv3<m..‘n_" b Denlad: Date! /J #N@N«N\

00296



e

BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM
Date: 18 Qctober, 2022

Requestor: General Sessions / Juvenile Judge - Andrew.B, Morgan

Sub fdnd:___
. \\\\\vl... —
INCREASE [GE : amaunt: § [ §772.45 ]
EXpense
Acceunt (fund, riumber, name) 101 53510  General Sessions Judge - Morgan
Line item (number 8 namie) 437 Petiodicals
E| DECREASE Amolint: $
Expense
Account {fund; number, name) 101 5351 o General Sessiofis Judge - Morgan
Line ltem (number & name) 307 Ooaacaﬁmmm:m

Descriptian ofamendment (be specific):

For cell phone arid mionthly sarvice plan for Judge Morgan.

FINANGE COMMITTE Z REGOMMENDATION:

BTN
Approved: A Denlad: . Dats: 5~’MWVNMWz

002937



e

BRADLEY GOUNTY, TENNESSEE

BUDGET >_stU_SmZ._. FORM

Date: 18 October, 2022

mmﬁcmm.ﬁoﬂ General Sessions / Juvenils Judge - Andrew B. Margan

Sub-Fund;

INGREASE !

Amount: § | $13,897.89

Expense A
Aecount (fund, iumber, name) 104 53510 Genetal Sesslons Judge - - Morgan
r_:m item (number & name) 207 ‘Medical Insurance
REASE  DECREASE Amount: § | $13,697 .69
Expeanse

Aagount (fund, number, nams) 101 53510 General Sessions Judge - §oam:

Line item (numbar & name) 182 Cleiical Personel ~ $12,580.47
NO.\_ mOﬁ_m_ MQGCZE m.—_wDNI‘.-M
INGREASE : Amount: § [ §7,6PB.89
Expense

Acgount (funid, number, name) 101 §3510  Géneral Sessions Judge - Morgan

Line.item {number & name) 189 Other Salarles
Amourit: § |
Expehss,

_}mnogﬁ ffund, humber, name) 101 535610 General Sessions Judge - Morgan
Line item (number & nama) 162 Clerical Personnal

Descripticn of amendment {be specifis):
Movement affunds {o appropriate lines.
No new funds requestad
FINANCE COM ‘ﬂmm RECOMMENDATION: J;

ooz

Approved: Denfea: Data:

00298



it [ —

BRADLEY COUNTY, TENNESSEE —

BUDGET AMENDMENT FORM

Date: 2{-Sep-22
-
Requestdi:  Deanna Hewitt, Program Manager, Interim Sub Fung:
(I applicable)

. e

INCREASE /{DECREASLE .~ (circle viie) Anotimt: $6,000.00

Typé: Expense

(Revenus, Expense, Fund Balance, Reserve)

Account {fimd, number, name) 101 54250  SE TN Community Corrections

Line item (number & name) 111 Probation Officer

INCREASE } DECREASE  (circte one) Asount____$6,000.00

Typs: Expense

{Revenue, Expense, Find Baleoce, Keserve)

Account (fund, number, name) 101 54250  SE TN Community Corrections

Line item (number & name), 162 . Clerical

Descripilon of amendient (he spacilic):

Raise due to increased responsibilites and work load due to short staffed at this time.

FINANCE moggﬁm@ RECOMMENDATION: H. ’,

Eu.ﬂﬁcﬁ% . Denied: Date / \;_ /‘N\Q .N\\mil.

¢4

00299



P

et e R

BRADLEY COUNTY, TENNESSEE m

BUDGET AMENDMENT FORM

Date: 26-56p-22

Requestor: BRADLEY COUNTY SHERIFF'S OFFICE Sub Fun®t

(Iripglicibsta)

|INCRTAST, |/ DECREASE (cirele ane] Amount: § 978.30

Type: REVENUE

(Revénue,Expense, Fund Balante, Réservd)

Account (fiind, iumber, name) 10 48610  DONATIONS

Ling item (number & name)

H.Z\O”—W.m.&rm..—w / Uuwmwm.brm@ (cirele-one) Amount: § 978.30

Type: - EXPENSE

(Reverus, Expense, Fund Balante, Reserve)

Account (fund, number, name) 101 - 54110 SHERTFF

Line item (ruumber & name) 716 Law Enforcement Equipment

Line itemn (immber & pariie)

Deséription of amendment (be specific): . o
MONIES HAVE BEEN DONATED FOR SCHOOL SECURITY EQUIPMENT.

Mitchell and Megan Simpson

FTNANCE COMMITTEL/RECOMMEND ATION:

Approved: ) Denied: _ Date;

(004

00300



e

| .
i »
] MITCHELL SIMPSON HO#\. L(_nw h.wc 2768 TN
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BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM

Date: . 26-Sep-22

Requestor:  BRADLEY COUNTY SHERIFF'S OFFICE

-

Sub Fund:

“(itapplicable)

| INCREASE I/ DECREASE {éircle oni). Amount: $

978.30

Type: REVENUE

(Reverue, Expense, Fund Blance, Reserve)

Account (fimd, number, name) 101 | 48610 DONATIONS

Line itéri (numbegr & name)

e

978.30

Hzng}wﬁ \ DECREASE {circle.one) Amount: $

Type: " BXPENSE

“(Revenue, Expense, Fond Balance, Reserve]

Account (fund, nuniber, name) 101 54110  SHERIFF

Ling iter (mumber & name} 716 Luw Enforcement Bquipment

Ling item (mumber & name)

Deseription of amendment (be-specific):
MONIES HAVE BEEN DONATED FOR. SCHOCL SECURITY EQUIPMENT.

Mark and wﬁﬁgﬁ Touchstone

FINANCE COMMIT [ 5E RECOMMENDATION:

Approvéd: /\ Deniéd:

{o/04

o — 00302
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MARK TOUCHSTONE
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Date:

Réquestor:

26-38 mu._..mm,

BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM

BRADLEY COUNTY SHERIFF'S OFFICE

3

Frne
e

o

Sub Fund:

([T ipplictbls)

Typet

[INCREASE |/ DECREASE

REVENUE

(eircle onc)

Account (fund, number, nams)

Line fterm (nommbér & naime)

. (Revenne, Bipense, Pund Balance; Reserve)

101 48610

Amount: §

978.30

DONATIONS

TNCREASE |/ DECREASE

Type: EXPENSE

(circle one)

Account (fuhd, wimber, naime)

|Line item (number & name)
Line itein (number & name)

{Reyvenue, Expense, Fund Balance, Resetve)

101 54110

Amount; §

978.30.

SHERIFF

716

Law Enfercement Equipment

Description of amendment {be-specific):

- MONIES HAVE BREN DONATED FQR SCHOOL SECURITY BQUIPMENT.

Stephen Wright

Approvedl:

A /
FINANCE COMMITTEE BECOMMENDATION:

N

Denied:

0|

Date:

16/

00304
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STEPHEM WRIGHT , .r_ h bm H Q _
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Date:

Requestot:

BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM

6Cet2d

BRADLEY COUNTY SHERIFF'S OFFICE

Sub-Fund:

{17 nyyplicabia)

[INCREASE,_|/ DECREASE

Type:

REVENUE

{eircle one)

Agccount (fund, numbér, nanie}

(Revanug, Experise; Fund Balance, Reserve)

101

- 48610

Amotnt: §

DONATIONS

978.30

Line item (auimbei.& tiame)

INCREASE |/ DECREASE

Tipe:

EXPENSE

(circle one)

AcEannt ﬁ@nnu niunher, fiame)

Line item (number & name)
Lineitem (humbgr & name}

.ﬂﬂmﬁ.npmw_muvauanm Fimi Balance, Reserve)

101

54110

Amount: §

978,30

716

Law Enforcement Equipment

Descriptien of amendment (be specific): .
MONIES HAVE BEEN DONATED FOR SCHOOL SECURITY EQUIPMENT.

“Jim Workman

Approyeéd:

FINANGE magaﬂ/m\wénosﬁzgﬂoz

Denied:

Date:

e

10404

00306



[

JIM A WORKMAN
PH. 423-476-4296

3566 COVELAKE DR.
CLEVELAND, TN 37312 -
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et

S

BRADLEY COUNTY, TENNESSELE
BUDGET AMENDMENT FORM

Datet 12-0et22.

Requestot: BRADLEY COUNTY SHERIFF'S OFFICE

Sub Fund:

{il applicable}

_Eﬁgbmﬁ. { DECREASE {¢lecle-one}

Typé: REVENUE

(Ravenue; Bxpense, Fund Balance; Reserve)

Account (fund, number, name} 101

48610

Amount: 3

20,600.00

DONATIONS

Lirie item (humber & nathe).

[INCREASE | DECREASE (clrele ans)

Type: BXPENSE

ﬁwﬁ.o.a_.ﬁ Expense, Fand Balinte; Réserve)

Aecount (find, mimber, harme) 101

54110

Adriount: §

SHERTFF

20,000.00

Ling'item {pumiber & name) 716
 |Line item {nuniber & name)

Law Enforcement Equipmen}

Description of amendment (be-specific):

MONIES HAVE BEEN DONATED EOR SCHOOQL SECURITY EQUIPMENT.

Bradley Connty Schiools.

=

, /
FINANCE .mczgiﬁﬁmmoiza%ﬁdozm

Approved:

Denied;

|

|22l

10794

00308



MARLTTY UAWUN LT RUMARNL U SO W LUV ELANL,

[

FENNESDER 3/ (1

_ | | 41056648
“IrivfCM Dgtes 10/12/2022 Tnv/€M #: RO Equplment PG #i 141-62591 Vehi Tob:  $20,000.00
‘Gl Aciount i Net-Amount €agh Amonnt
#41- |:76100-707-5AFE $20,000.00
| |
v ) B
,_ : .,..‘,..H A
H : . .._ 3
b OIS N i
.M ! ' H _m,w
H I |
_ 4 K
_ :
. L .
yendor; maaﬁ. County Sherriff's @muﬁ Payment Date: 10/12/2022 Payment #: 41056648  Payment Amount:  $20,000.00
|
: DETACH AND RETAIN BEFORE GABHING

Epzz_zm E_Omo_um_zﬁzm wz SIGNATURE LINE, _s_pmz_m< TO <mm=.< Om“m“z.pr n_._mnx

1

".” TO THE' Hmcm._.mm OF. wmu.dwmz\ COUNTY

BRADLEY COUNTY BOARD OF EDUCATION
I 800-SOUTH LEE HIGHWAY 10 Lr_ﬂ
© GCLEVELAND, TENNESSEE 37411 !

t

GENERAL PURP@SE SEHOOL m:zu
PINNAELE BANK
CLEVELAND, TH
VOID AFTER 50 DAYS

mpbzu

[ i : L
| - . ot > 4o
N w Bk iotiohik) 0,000 DOLLARS AND 00 CENTS
PAYTQ THE ORDER OF ' DATE CHECK O,
: ! 110/12/2022

Bradley County Sherriff's Dept
2290 Blythe Ave Se
Cleveland, TN 37323 |

41056648

87-883

[l iy

B40°
@

AMOUNT

$20,000.00

00308
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ﬂw w

BRADLEY COUNTY,; TENNESSEE
BUDGET AMENDMENT FORM

Date: 19-Qet2

Requestor:  BRADLEY COUNTY SHERIFF'S OEFICE Sub Pund:

(I upplicabiie)

[INCREASE |/ DECREASE  girlsony

Type: REVENUE

{(Revenue, Expense, Fund Bhlanve, Reserve)

Accennt (find, number, name) 101

48610  DONATIONS

Amourits § 400.00

Liig itém (humbér & nanie)

[INCREASE |/ DECREASE (sircle ane)

Type: EXPENSE

{Reveniie; Expende, Fund Ralance, Réserve)

Acsount (fond, number, name) 101

Amount: § 430.00

54110  SHERIFF

Line item (number & name)

Line item (mmber & name) 716

Luw Bnforcement Equipment

‘Deseription of amendment (be specific):

MOMIES HAVE BEEN DONATED FOR SCHOOL SECURITY EQUIPMENT,

Seott Gilbert (Park View)

e
FINANCE COMMITTEE WM@O%ZUPHMO?

Approved:. /\

. W
Ummwm% . Uﬁﬂ. rd MNQNN

—_— e

Toing

00310




FIRST CITIZENS OFFICIAL CHECK 146398

W ey E,Pﬁ_ﬁu,zpr BANK . NOTIGE TO OUSTOMENS
W 1 First Citlzens Place, P.0. Box 370 THE PURGHASK GF AN INDEMMITY BOND MAY BE REQUIRED 87-104
: Dysrsbirrg, TN 380250370 BEFORE ANY OFFIGIAL CHECK OF THE UANK WAL RE 843

) ’ REPLACED -OR REFUNDED ™ THE EVENT IT IS LOAaT,

MISFLAGED OR STOLEN. . P

W DATE Qectober |1, 2022
” REMITTER SCOTT GILBBRT : . : ; ,
| ShAEAAAAKRL00 . 00

PAY  Tour Hundred Daollais AND 00/100

we.ﬁzm.Eﬂ\fcrm%.ﬂo‘cz,m.%mm.mm,:%o_%_ﬂm
ORDER OF _

NON NEGOTIABLE

| rlReos PARK VIEW SRO EQUIPMENT CUSTOMER COPY

BRANGH: 10

FOFFICE

‘PURPOSE

L S mRANGH

P

00311




Date;

Requestor:

BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORV

19-0et-22

BRADLEY COUNTY SHERIFF'S OFFICE

Sub Fund:
{1 opplicnbia)

Type:

[INCREASE |/ DECREASE

REVENUE

{oirclé one)

Account (fund; number; name)

(Revenue, Expense, Fund Balanes, Reserve)

101

48610

Amoupt: §

400.00

DONATIONS

Line item ?ﬁﬁw% & name)

Type:

[[NCREASE |/ DECREASE

feirels one)

Account (fund, numbef; fiamie)

Tirie item {nutiiber. & hame)
Lire item (number & name)

{Revenue, Fxpense, Fund Balarce, Resetye)

101

54110

Amonnt: §

400.00

SHERIFF

116

Law Eoforcement Equipment

.unm%_@mun af amendment (be specific):
MONIES HAVE BEEN DONATED FOR SCHOOL SECURITY EQUIPMENT.

Scort Gilbert (Michigan Ave)

&

Approved:

FINANCE magﬁﬂmgzézgdoz”

Denied:

1004

00312



P2 | FIRST CITIZENS
Ll NATIONAL BANK
i EhrstCilizdns Place, P.0.Box 570

Oyedsburg, TN 30025-0370

REMITTER. SCOTT GILBERT

pay  Four Hundred Dellars AND-00/100

TOTHE,
ORDER OF

pURPESE  MICHIGAN AVENUL SRO EQUIFMENT

BRANCH: 30

HmooaﬁmmwmmW%

OFFICIAL CHECK

NOTICE TO cUsToMEils
THE PURBHABE DF AN INGEMNITY BDND-MAY BE REQUIRED
BEEORE ANY OFRICIAL CHEOK OF TINE BANK WiLL 0B
REPLAGED OR REFUNUEC (N THE EVENT 11 18 LOST,
RISPLAGED OR STOLEN,

BRADLEY COUNTY SHERIFF OFFICE

146395

47104

843

BATE (Qciober 11, 2022

SHAAAKEAKKL (0

NON NEGOTIABLE

CUSTOMER COPY

00

00313




S 2

BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM

Date: C19-Cet22

Requestois BRADLEY COUNTY SHERIFF'S OFFICE “Sub Fand:

“{IFapplicablc)

[[NCREASE

/ DECREASE {civele ane) Ameunt; § \._.DOOD

Type: REVENURE

_ {Revenue, Expense, Fund Balance, Teserve)

Aecount (fund, number, name) 101 48610  DONATIONS

Line itef (nuritber & naine)

TNCREASE |/ DECREASE (el ong) Amiount: $ 400.00

Typeé: EXPENSE

{Revenue, Expense, Fond Balancs,; Regeive)

Aceount.(fund, number, name) 14t 54110,  SHERIFF

Line item (number & name) 716 Law Buforesment Bquipment

Line item (nuniber.& nanme)

Deséription owwﬁ%&doﬂ {bespecific):
MONIES HAVE BEEN DONATED FOR SCHOOL SECURITY EQUIPMENT,

ScottGilbert (Osk Grave)

FINANGE n@igﬁ.ﬁmnoﬁgzukﬂcg

Approved: Penied:

19104

00314



i
i
I
|
|

OFFICIAL CHECK

. NOTICE FO.CUSTOMERS

THE PURCH T G0RO MAY BE RECUIRER
HEFORE ANY OFFICIAL GHEGK OF 18 BANIC Will BE
REMLAGEY OR REFUNDED I THE EVENT [I 18 LOBT,
MISPLAGESD-OR STOLEN,

FIRST CITIZENS
NATIONAL HAWK

1 First Gitizdns Piace; P.0. Box 370
[yerghurg, TN-38025-0870

REMITTER  SCOTT GILBERT

pay  Four Hupdred Dollars AND 00/100
tome.  DRADLEY COUNTY SHERIFI OFFICE
ORDER OF

146396

07-104
‘843

nate QOctober 11,2022

m*$x4¥$4*4ﬁac,ce

NON NEGOTIABLE

puRPO3E  OAK GROVE SRQ EQUIPMENT

BRANCH: 10

CUSTOMER COPY

U710

—_—md.

9

AL

Gk kAR AANFL00, 00

PURPOSE

AUrORIZED SIGNATUREL” &

00315



- ¥
w;_,.m ,_ﬂ_
BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM
Tate: 19-Opt-22

Requestor: "BRADLEY COUNTY SHERIFF'S OFFICE , . Sub Find:

OF opplicnbis)
INCREASE 1/ DECREASE {udrele: ane) Anigunt; § 400.00
Type: REVENUE
(Revenue, mxwoama,.w.,cum Balarce, Reserve)
Acgount (find, mumiber, rigine) 101 486100  DONATIONS
Line itern (number & name)
Hz.ﬁuﬁuwmfmuw / HHEGHW.—MAWMH {clrcls ome) ) Amount: § &O@OO
Type: EXPENSE
- (Reveie; Bxpense; Fuhd Balange, Reservd)
Acoount (fund, nuiiber, riame) 1061 54110  SHERIFF
Line ftern (number & name) 716 “Law Enforoement Equipnient
Line item (number & nanie)
Deseription of amendment (he specific); ,
MONIES HAVE BEEN DONATED FOR SCHOOL SECURITY EQUIPMENT.
“Seott Gilbert (Taylor)
FINANCE naziﬁ,awm\wnoz MENDATION: :P
Appraved: Denied: . Date:. im%m

10/0%

00316



"1 First &

FIRST CITIZENS
CNATIOMAL BANK

a0s Flace, P.0. Box 378
TN 38025-0678

Dyarsburg, DEFORE

remiTTeR  SCOTT GILBERY

pay  Fobr Flundred Dollars AND 80100

TOTHE BRADLEY COUNTY SHERIFF OFMCH
ORDER OF

TAYLOR SCHOOL SRO BQUIPMENT

BRANGH: 30

PURPOSE

e :
L PAYLOR SCHOOL SRO EQUIPMENT

OFFICIAL CH

NDTICE TG CUSTEMENY
THE TURGHABE GF AN INFIMNITY DOND KAAY HE RIZAUIRE
AMY DFRIGIAL G1IRGK OF THS UARIK Wi, Bl
HEPLACED OR REFUMDED IN (VE EVENT 1T 15 LOST
MIGPLACED OR-STOLEN.

ECK

146394

_a7-104
B43

DATE Qelober 11,2022

Gk A A A H ALY

NON NEGOTIABLE
CUSTOMER COPY

.00

* %k *ﬁm@ g0

77

A%

AUTHORIZED SIGNATUR

00317
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BRADLEY COUNTY, thzuwmmmw
BUDGET AMENDMENT FORM

Diife; | 27-Sep-22

Requestory .BRADLEY COUNTY SHERIFF'S OFFICE , Sub Fung:

i {4F applicible)

] INCREASE |1 Uum._Owﬂuwbmuw (cirele one) Aniount: § ..—“oooco

|
|

ﬁ.w.i.nﬁ:ﬁ Expense, Fund Belante, Reserie)

Accoust (fund, miitiber, name) 101 48610  DONATIONS

Line item {number. 8 mame)

Hznﬂﬂmbmﬁ |/ DECREASE (circle dne) Amount: § 1,000.00
{Revenue, Bitpense, Fund Balanca, Reserve) .
| | Accovmt (fond, number; nams) 101 54110 SHERIFF
Line.ftem (number & name) . Ti8 Law Enforcénent Bquipment
Line item (numbef & name)
Description of amendment (be. specific): S -
'MONIES HAVE BEEN DONATED FQR SCHOOL SECURITY EQUIPMENT.
: Cleveland Insurance

TINANCE no;EHﬁ_ﬁoo%z.u>aﬂoz“ W

Deaiad Dat S e

Agpioved:

10/04.

00318
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i 3334 |
f CLEVELAND INSURANCE . * B
e 2625 RALPH BUCKNER BLVD NE Hum 1
8 CLEVELAND, TN 87311 rw

., 423-478-1200 e ﬁw \mﬁw \ ety 67.876/643
| mere . Rradl Ley O@S,\Pm{:mm s OFfce S | 000, 8-
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mo:ﬁ:mm,ﬁ
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BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM

Date 27-Sep 2

Requestsr:  BRADLEY COUNTY SHERIFF'S OFFICE L Sib Fund:

{[fapplicablc)

[[NCREASE |/ DECREASE (eirele onc) Amoudt; § 978.30

Type: REVENUE

{Revenue, Expense, Fund Balance, Reserve)

Account (fund, number, name) 101 48610 DONATIONS

Line iteém (riumber & name)

[[NCREASE |/ DECREASE  irceong Amoust: 978.30

Type: EXPENSE

(Révenue, Bxpense, Fund Balunes, Resdrie)

Agrourit (fund, tumber, name) 101 _ 54110 SHERIFF

Ling item (number & name) 716 Law Enforcement Equipment
Line item (number & name)

Description of amendment {be specific): o »
MONIES HAVE.BEEN DONATED FOR $CHOOL SECURITY BQUIPMENT.

Tody Gratlin

FINANCE moazﬁi,mm\ﬂwmozgngﬁoz“

]
Denied: uaﬁ/ T PmuM

Approved:

3

Lond

00320
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| CHEGK PR NTIN GSOLLTDNS GO

L

JooY GATLIN
1321 STONE CREEK TRL NW
CLEVELAND, TN 37312

ORDER.

5021
A7-021/642

wuhgﬁwa

Nﬁm_ s
Al

it x u%m_w_m Rk

e ekl 7

/
?Eﬁm%

i

S (ouinky

THE
.;

e

SmartBank | ~
inadhin ,

%Siw »H £5 ﬁ% A

siésmzxwﬁu.mkza,ﬂﬂﬂz
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a

BRADLEY COUNTY, TENNESSER
BUDGET AMENDMENT FORM
Dath? 10-Qct-22
Rédquestor: BRADLEY COUNTY SHERIFF Sub Fund: o
(I applieshte)
[INCREASE| / DECREASE  icleon) Artount: '$ 75.00
Type: REVENUE
‘ {Revenite, Epense, Yund Balonce, nn“oﬂuu
A et (Tund, pumbel, ndme) 101 44530 SALE OF EQUIPMENT 75.00
Ling jtéin (nbmber & name)
Line fteri {nuimber & name)
Linie i (nuiibei & fiarme)
Ling jtem (frumber & Hame)
Line itemn (amber & nanie)
. INGRIASE| / |DECREASE fcirclé ané} Amouni; § 75.00
Type: EXPENSE
’ (Revanus; Expense, Fusd Baloace, Rescrve)
Accgwit (funid, number, niviie) 101 54110 SHERIFE'S
Line itejri (number & nane) 451 UNIFORMS 75.00

Line iterit (nutitbér & nanie)
Liiie ftem (umber & name)
Ling {tei (number & name)
Line ftémi (number & name)
{ite Ttefn (Minnber & name)

INCREASE | |DECREASE

Type:

{gircle-on) Amountl §

Account (fund, number; name)
Line item (mumber & fiame)
LIneitern (numbetr & namg)
Linelem (number & name)
LE (huimbér & name)
Line:iter {simber & name)

{Revkius, Expense, Find Balance, Ipserve)

Beserptiomdi-amendment (e speciie):

THIS IS AN OLD BADGE THAT IS BEING SOLD TO AN OFFICER,

E

Approved:

FINANGTE COMMITTREE RECOMMENMDATION:

Denied:

Y

=i

Date: |:NM

[

10/04
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BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM

Date: 18-0eb:22

Reqiestst: ~ BRADLEY COUNTY SHERIFF'S OFFICE

Sdb Fund:

(W appiicabifc}

|

Eog.?mm /|DECREASE. | sitsle.oni)

Type: Revenue

{Rvénue, Expeinse; Fund Balarioe, Reserve)

Account (fand, nuiber; name) 101

46210

Amount: $ 102,031.00

1AW ENFORCEMENT TRAINING PROGRAM

Line itern (number & name)

HZ, OHHH_.._&WMH" ! DECREASE (cirola one)

Type: Expense

{Reveaus; Expense, Fund Balance, Reserve)

54110

Amount; $ 102,031.00

SHERIFE'S DEPARTMENT

Ascount (fand, number, name) 101

Lirte fteiit (wumbet & namne)

Litie ftém (omnber.& name) 354

TRANSPORTATION - OTHER THAN STUDENT

Testription of amisndment (be specific):

THIS IS GRANT MONEY THAT WAS AWARDED FOR MENTAL HEALTH TRANSPORTS

AS OF GCTOBER 18, 3022 THIS ITEM HAS WENT TO BID AND ALL BIDS HAVE 10 BE SUBMITIED

BACK BY OCTOBER 28, 2022 AT 4:30 PM.

/

FTANCE COMMITTE]: RECOMMENDATION:

Approved:

Denied:

10/04




- Date;

To:

From:

Department df

Finance &
Administcation
LETTER OF AGREEMENT:
DIRECT APPROPRIATION GRANT
FOR GOVERNMENTAL ENTITIES -

Septeniber 6, 2022

Gary Davis

Bradley County Goverhmnient
PO Box 1167

Cleveland, Tennessae 378680423

Comimissioner James Bryson

The State’s budget for the fiscal year beginning July 1, 2022, includes a direct-appropriation grant payable to
yotir Gfganization.

This apptopriation is it addition to ary other furding or appropriation provided to you by the State of
Téhnessee., Seotian 7, ltem 55, of the 2022 Appropriations Act reads as follows:

Miscellarigous Appropriations, PC512 Transportation of Mental Health Patients, In-Section 1,
Title (=22, {tem 11.4, shall be paitl subject fo the provisions of Section 21 of this Act:

This direst-apprapriation grant for Bradley County Gevernment totals $102,031.00.

if you choose to aceept this award:

1. Sign thisagreement {Ihcluide your taxpayeridentification aumber and a daytime phone number} in the
space provided.as ydur acceptance of the following terms-and conditions:

a)

9

1f you fail to fulfill your oliligations under this agreement, the State shall hiave the right to sesk
restitutio¥i, pursiidritto the laws of the State of Tennessee, from you for payments made to you
under this agreement,

Your records and documents; insofar as they relate to the perfor mance of your abligations or to
‘payments received under this agreement, shall be mairitained in a manner carisistent with the
-acciunting procedures of the Comptroliér of the Treasury, pursuant to T.C.A, 4-3-304 and
applicable ruies and regulations thereunder.

The funds received shall be placed in an Interest bearing account until such time as they are
nesded for the purpdses sst ort Th the Appropriations Act. Inthe event that any portion of the
fuinds is net expended, the unexpended portien plus any accrued interest shall be returned to the
m.w.m..—m,m..

offlce of Criminal Justice Progiarms » William R, $nodgrass Tennessee Tower «.
312 Ross L. Parks ><m.. 18t _u_oE\ mers__m 42 wu.ﬁw .

i © gores————




[ - [ ‘

d) Youwmust cariiplete the attached Substitute W-9 Form and returh it with this signed Letter of
Kgreement. You are respohsible for and assumie the liability for failure to provide the corréct
takpayer idéentification puraber for IRS purpeses.

9. Returnto the State agency head the following materials together:

a) This-sighed Letter of Agreement; and
b) Current W-9.Form.
{ This farm should have beensigned arid dated within the past 22-months.
We encourage you to return these materialsas soon as possible. The State is prepared to process this
agreement and issue payment in a timely fashion, upoh receipt of these tiaterials.

Septernber 15,2022,

please return the signed materials to Criminaljustice Program@En.fov

3. The Grantee shall comply with all other réquiretnents described in the Grantee's application and in the
- Office of Crimirial Justice Programs Administrative Manual located on‘the website at
tttns:/ fuww tngovifinance/offlce-of-cl Sm_ﬁz.:manmﬁam._,‘mammaﬂia cip-prants-manual/redirect-fund-
source-cha .Hmak:s%mocam,nxm_.u”m;,‘__.,:s%m.zﬁm_ﬁrlz%ua;_ﬁé. The Grantee agress to comply with
any changes i requlrerments made in the manual and/or 1dentified in correspondence from the Office of
Ctiinjial Justlce Programs.
a) This includes but Ts ot limited to:

I Adoptirig a Humane Transport Policy.
i, Providing Merttal Health Awareness Tralfiing to transport staff,

iii. Asstring sécondary tfansport agents meet written guidance and state statutes.

fv. Quarterly qmaa&zm.‘oﬁ.ﬁﬂmzm_nqnmno:gcﬂ.mm under this program.
-y, Annual reconciliation of funds spent under this program.

it

[fyou should Have. ahy guestions 6 eommants or need.an
contact Mike Holt and 615-248-4654,

y-assistance responding to this request, please

Please retain-a copy of this letter for your records. Payment status and accouriting inguiries may be directed
to the following staff of this department:

Office of Business and Finance

312 Rosa L Pars Ave.

Willjarn R. Snodgrass Tennessee Tower 20th Floar
Nashville, TN 37243-1102

OBF:Grants@tn.gov

aprcpmin

office of Criminal Justica Programs = Willlam R. Snodgrass Tennessee Tower »

312 Rosa L. Parks Ave,, 18" Floor 4 Mashville, TN 37243+
BitbpstA sy Uit g o neefoffive-of-criminal-justlce:




P

Apartmant of
Finarea &
e Actmiinistration

G behalf of Bradey County Government, | hereby agree to the afarefientioned terms and condltions.

- i AT ....mu...‘u 1 -~ e
PR 4)a/2z
Official’s Slgnaturé pate ' |
Gary Davis County Executive
Offictal’s Name (please priit) officlal’s Title or Posftion

_\TQ\N\M M\.mx at\w.‘ u _ 62-6000501

Daytifite Contact Phorie Nuiiber

Federal Taxpayer Identification Number

s

office of- Crlminal Justice Programs « Willlam R. Shodgrass Tennessee Tower *
-212 Rosa L. Parles Ave,, 16th Flogr « Nashville, TN 372438 »
hetpsdfvveningov/iinance/office.o ihral-justli




BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM

Date: _18-0gt-32

Requestor: BRADLEY COUNTY SHERIFF'S OFFICE

Sub Funkl:

(1€ applicahlc)

[INCREASE

\ Umngwm”—w {efrcle ong)

Type: REVENUE

(Revenue, Expense, Fund Balance, Rederve)

Amount: § 35,000.00

e

Lins itern {huiiiber & name)

Account {fund, mimber, name) 101 48140 OTHER OGZHW}OHTUU SERVIGES
Line jtem (nymbert & riame}
TNCREASE |/ DECREASE Gireleon) Amount: S 35,000.00
Type: EXPENSE
(Rovenue; Expeise, Fund Balance; Resérve)
Aceouit (fuind, nunibér, name) 101 54110  SHERIFF
Line item (number & name) 716 LAWENFORCEMENT EQUIPMENT $35,000.00

Deseription-of amendment (be spectfic):

MONIES FROM SECURUS FOR A TECH GRANT. THIS IS A GRANT TO HELP US PAY FOR

THE JMS AND RMS SOFTWARE. THIS. AMOUNT

WAS TAKEN OUT OF LINE 101-54110-716 8O THAT IS WHY THIS IS GOING BACK TO THAT

LINE.

7

FINANCE ooEES% RECOMMENDATION:

Approved:

Denied:

U‘mﬁng ;;\;NGNWML

10/0%

00328 T T
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¥ :uT_r_wEO P MORGAN CHASE 422794
i 88-868/1113
Co ?::mﬁo:m .
.ﬁ_ 0 Intarnational Parkway
n“m wa_ss Texas 75007
v | AMOUNT
I . ot 13, 2022 $35,000.00
ity:Flve Thousend Disflars And 00 Cents
I :
N
Lo .
0 THE [BRADLEY CO. JAIL rlauwmw
GRDER 122 wa BLYTHE AVENUE e
OF  ATITN: RICHARD MCALLISTER
n.m m<mc§o TN 37311 .
i AUTHORIZED SIGNATURE
P
'
I
noEEmwmmn:m
VENDORI D! AVE PAYMENT NUMBER CHECKDATE | Check Number
H-DSE.%W%. BRADLEY €O, JATL 1099658 Oct 13, 3022 422794
OUR VOUGHER NUMBER | YOUR ..B%:mn zczmmm DATE- Trans Dascripon AMOUNT DISCOUNT _ NET
@88%_@2 0387444 CHK-2148 | 10/10/2022 {Tech Grant Payment YR 3 $35,000.00 $0.00 $35:000.00
i
N _ _ ) . ;0 ;Oul,
com zmzﬁ_..“ TOTALS: $35,000.00 30,00 §35,000.00
_

00323



BRADLEY COUNTY, TENNESSEE

BUDGET AMENDMENT FORM .
Date: 12-Oct-22
Requestor: BRADLEY COUNTY SHERIFF St Fund:
Irepplibisy
._yuz.nu‘mﬁ.munrmm.. / .U‘E OH#H.}.MHH {¢irele one) Amotnt: MMNMOAm
Type: Revenus

{Reyennd, Expense, Teiid ‘Bilancs, Regerve)

Account (fund, pumber, ranie) 101 43194 Service Charges )

Line, ftem (number & name) Fixst Baplist Church 5,350,485
Ling item (number & name) . '
Line item (number & nams)
Lineitem (hymber & fame)
Line item (Humber & name)
Lige jtem {nimbet & nanie)
‘TAne itedi {(numbeyr & narne}

INCREASE| / DECHEASE {circlerone) .
- Amount: § 5,350.48
Type: _Expense

Ecﬁ__:a,,m%na,«.mﬁe.:_._.m.p.__:ﬁ? Wﬁaﬂ.&

Aecount (fund, number, pame) 101 54110 Shieriff's
Ling ltetn (number & narie) 189 Overtiiie 3,600.62
Line itém (Aumber:& ndine) 201 Soc-Sec 11546
Line ttetn (mumber & nanie) 204, Siate Retirement 499.40
Line‘ifem (humbér & nathe) 206 Lite Ins. 27.08
Liiié iten (humber & hame) 207 Meilical Ins. . 27,00
343 _Maintenanes & Repair Serfves.~ Vehicle
716 Law Enforcenient Equipment 930,00
INCREASE / DECREASK {oircleone) Amounl: § 5,350.48
Type:

(Rievemyg, Expense, Yo, .w___u._n.u“ Reperve)

Acdeorit (funid, nuniber, Hame]
L.ine ftern (nufnber-& nuine)
Line ftetn {huiber’ & name)

uamﬁu.—._s._ olamendrent (be %2:._‘. '
Riimbursémient received for extra duty for First Baptist . .
“Tony Moars, ‘Tim Nlyers, Paul Silveira, Andy Smith, Daniel Watson, Angie Whittemore, and Mario Sankos

. . Z

FINANCE COMMITTER RFCOMMENDA TION: \

Approved: . " Denied: Date; ILN@HN\;
10/

. i : . 00330 - S
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o R B e e S i

_...wbmx OMLY IF ALL CheckLock™! mmmcm,j. _cmh...cmmm r_mqmm o: 8

{ pav TOTHE m«mg_me. OQ%E m_‘_m_hﬁ_m Office | # | %:m 350,48
Om_umm QF - - -

Five ﬁ:ocmm:a .%am Enaan fifty mzn_ »m:o

===r=;Lzuxaamag:::&:sqaua,»smw***ﬁ**

O*****x*s**ﬁ*i***sau WA ek Rk e e o Rl e iR

* ____poupns o

FIRST BAPTIST CLEVELAND 155674
10/06/202% Bradley County Shéfit's Office
Date ,J%m_ Reference Original Amount  Balance Due Payment
‘ 10/04/2022 Bl INV #2022-10 ~ 5360.48 5,350.48 5,380.48
' . Check Amount 5,3b60.48
! ! , '
5,350.48

Pinnacle Operating
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BRADLEY COUNTY, TENNESSEE
BUDGET AMENDMENT FORM
Toate: 19-0t22
Réquestor BRADLEY COUNTY SHERIFE Suib Fupd: »
(it njjpkeable}
TNCREASE] / DECREASE (siFélo ofic) Amount 514,60
Type: ) Revetite .
{Revevnd, Expense, Fund Batitics, Rosorve)
Aceouiit (fund, number, name) 101 43194 Service Charges
Line et (number & name) Yt Forest Rliddle Sehpo) 514,60
Litie item {number & name)
Line itern-fummbet & name)
Ling item (number & name}
Line itsm (number & name) .
Line jtem {number & name) .
1sine item (numiber & name)
.HZOHN.HPMHW .\ U.‘Eﬂmmmumrm“w (eligle-ame).
: Amount: § 514,60
Type: Expense
{Rsednue, Bdpense, Fuid Ralyacé Rescrvc)
Account (fund, number, name) 101 _ 54110 Sherlff's
|Line ftem:(mumber & name) 189 Dirertime 41916
E‘an {tem A..._.sa_.g. & name) 201 Soc.Jec 32,07
Line-item {munber & name) 204 State Retiremeént 57,69
i.ine item {nuaiber & name) 206 L:ife Ins. 34
Line ftep (pumber & name) 207 Medical Ins. 3,14
338 Vehicle Mainteriance 0,00
399 Other Cofilvadied Sepvices 860
TCREASE / DECREASE (Eiicle ore) Amount: 3 514.60
Type:
{Revéiiue, Espinst, Fynd Balanee, Restrve)
A ceownt (fund, nuraher, name)
Line fLem {number & name)
Line:dtem (nuniber & namg)
Desctipllon ok-amengnteni the:spacilioy
Rehmbursement recejved for ex{in duty for Dakg Forest Middle Sclioal.
Bryce Morgan and Jamie Thutman
[FINANCE COMMITTEE REFOMMBNDATION: W
Appraved: Denjed: Date: ﬁ\h J.NQ .
10404 }
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LAKE FOREST MIDDLE SCHa0L

n_a.z._nﬁm%u LAKE FOREST MIDDLE SCHGOL . N o Date: 10/12/2022
Actount. | Ho __Accolint®# Sl Acetd. dams it - Amount _ Triveipe# 0. ¢
ﬁzrmdom S 601 0 SECURITY FOR FTELL BAMES $514.60  2022-08 18125

il b . Total: $514.60
W.

Pay To:

FIVE

Pay to;

= _<—.-:::-.

ik

BRADLEY COUNTY SHERIFF'S OFFIGE
CASSANDRA STONE,

2240 BLYTHE AVE., SE

CLEVELAND, TN 37311

022698

L g . . PLEASE DETAOH BEFORE DEPOSITING CHEOH
" SEE BACIC FOR SEGURITY FEATURES R O

1O
) Lake méa Middls Sahoc” "

7284/ 611

_ B T a e .
610 Kile Lake Road, 8.E. cz_mm_mw&emaama_ﬁ ank N, D NN m m m
Clavalarid, TN 37323 L
Phone: 423:478-8821 : 10/12{2022
Fap: 423:47R-8832 ‘
AMOUNT
$514.60

BRADLEY GOUNTY SHERIFRES QFEICE

CASSANDRA STONE AN
2260 BLYTHE AVE., SE ,
_CLEVELAND, TN 37811 _ e CS—.. 4
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Bradley County
Thomas Crye, Chairperson
WORK SESSION MINUTES

October 24, 2022, at 7:00p.m.
Bradley County Courthouse

Members present: Louie Alford, Daniel Beaty, Milan Blake, Denny Collins, Chairperson Thomas
Crye, Scott Gilbert, Bobby Goins, Tommy Ledford, Tim Mason, Josh Rogers, Cindy Slater,
Howard Thompson, Vice Chairperson Bill Winters, and non-voting ex officio member D. Gary
Davis

Members absent: Mike Hughes

Chairperson Thomas Crye called the meeting to order.

e

Following the Invocation prayed by Youth Counseling Services Director Dr. John Vining,
Chairperson Crye lead the Piedge of Allegiance.

REPORT FROM THE COUNTY MAYOR

County Mayor D. Gary Davis reported productive meetings with Tennova regarding EMS times
at the hospital, and noted ninety-three percent (93%) of EMS deliveries are now completed
within thirty (30) minutes. Mayor Davis reported discussions continue on this issue and the
matter of preauthorized transports.

REPORTS FROM COMMITTEES AND/OR DISTRICTS

1%! District

Commissioner Danie! Beaty reported an impressive tour of the Juvenile Center and thanked the
department for their wark with our youth. .

2™ District
Commissioner Louie Alford invited all Commissioners to attend the Law Enforcement
Committee meeting and tour of the Sheriff's Office campus at 1:00p.m. on October 27, 2022.

Chairperson Thomas Crye announced the members of the newly established Recreation Ad
Hoc Committee: Chairperson Josh Rogers, Louie Alford, Milan Blake, Denny Collins, Jamie
Kyle, Bartlee Norton, Greg Phillips, and non-voting ex officio member Andy Lockhart.

3" District

Commissioner Milan Blake announced the HC| Committee recently established the 2022 grant
cycle timeline, and invited all local government entities and 501(c)3 organizations to submit for
consideration their health, wellness, and quality of life projects.

Commissioner Blake reported attending the 75" anniversary of Lee University returning to
Cleveland, and weicomed al! visitors for the Lee Homecoming next week.
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Commissioner Denny Collins remembered long-time Bradley County educator Ron Spangler,
and announced the recent decision of the Bradley County Board of Education to dedicate and
name the Ocoee Middle School gymatorium for Spangler.

h S

4" District
Commissioner Scott Gilbert reported the Juvenile Committee met last week and toured the
Juvenile Center. Commissioner Gilbert applauded the staff for their work and dedication to our
youth.

Commissioner Howard Thompson questioned the Election Commission decision to close the
voting precinct at Planet Fitness. Commissioner Thompson reported an inadequate number of
voting machines at the Bradley Square Mall location to accommodate voters.

5" District
Commissioner Bobby Goins agreed the Planet Fitness voting precinct should be available to
voters in the south portion of the county.

Commissioner Cindy Slater reported attending the Southeast Tennessee Development District
_guarterly meeting, and announced Bradley County Schools were awarded the 2022 Southeast
Tennessee Development Work Force Innovation award for work at the PIE Center.

Commissioner Slater announced the Education Committee will meet and tour the PIE Center at
4:30p.m. on October 25, 2022. Commissioner Slater invited all Commissioners to attend and
four. _

6" District

Commissioner Tim Mason announced the Road Committee will meet at 10:30a.m. on October
27, 2022, in the Commission room.

Commissioner Mason reported a successful Household Hazardous Waste Day and thanked
everyone who helped with the event.

Commissioner Mason questioned the closing of the Planet Fitness voting precinct.

Commissioner Tommy Ledford thanked Road Superintendent Tom Collins for assistance with
an issue in the Farmingdale community.

Commissioner Ledford reported a successful fall festival at Freedom Park.

Commissioner Ledford welcomed the Lee University Political Science Honor Society to the
meeting.

7% District
Vice Chairman Bill Winters remembered his longtime friend and educator Ron Spangler.

Commissioner Josh Rogers reported the Home Builders Association of Tennessee held their

annual meeting at the PIE Center last week, and congratulated several local builders receiving
honors including the installation of Charlotte Peak as the 63™ President of the organization.
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AGENDA ITEMS
There were no agenda items.

COMMUNICTION FROM THE AUDIENCE

Rodney West urged Commissioners to support a resolution on November 7, 2022, tq move
Communication from the Audience from the end of the County Commission agenda to the
beginning.

ANNOUNCEMENTS

*Voting Session — November 7, at 7:00p.m., Commission room
*Education Committee & tour, October 25, 4:30p.m., PIE Center
*Spirits, Legends & Lore, October 25, 6:30p.m., Downtown

*Road Committee, October 27, 10:30a.m., Commission room

*Law Enforcement Committee, October 27, 1:.00p.m., Sheriff's Office
*Block Party, October 31, 5:00p.m.-10:00p.m., Downtown

*PIE Center Grand Opening, November 1, 10:00a.m., PIE Center
*Finance Committee, November 7, 11:30a.m., Commission rcom

_There being no further business, the meeting was adjourned. ‘
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